AGREEMENT

This Agreenent is inposed by the Bennington School District,
t he Mount Ant hony Union Hi gh School D strict #14, the Sout hwest
Ver nont Regi onal Techni cal School District and Supervisory Union,
the North Bennington G aded School District, the Pownal
El ementary School District, the Shaftsbury El enentary School
District, and the Sout hwest Vernont Supervisory Union,
i ndi vidual Iy, upon all enpl oyees of such entities certified as
teachers and represented by the Sout hwestern Vernont Education
Associ ati on, Vernont - NEA/ NEA.

ARTI CLE 1
RECOGNI TI ON

1.1 Benni ngton School District, Inc., pursuant to 16 VSA
1991, continues to recogni ze the Sout hwestern Vernont Education
Associ ation, Vernont NEA (hereafter SWEA) as the exclusive
bar gai ni ng agent of (a) persons enpl oyed under contract by the
Board as teachers who are certified enployable as teachers by the
Vernont State Board of Education and who are not
admnistrators as defined in 16 VSA 1981 ; (b) persons certified
by the Vernont State Board of Education as gui dance counsel ors,
i brarians and school nurses who are enployed by the Board in
such positions; (c) persons enployed by the Board who are
mandated by statute to be a nenber of this bargaining unit,
provi ded al ways that substitute teachers as defined herein shal
not be nenbers of the bargaining unit.

1.2 Mount Ant hony Union High School District #14, pursuant
to 16 VSA 1991, continues to recognize the Sout hwestern Vernont
Educati on Associ ation, Vernont NEA (hereinafter SWEA) as the
excl usi ve bargai ning agent of (a) persons enployed under contract
by the Board as teachers who are certified enployable as teachers
by the Vernont State Board of Education and who are not
admnistrators as defined in 16 VSA 1981 ; (b) persons certified
by the Vernont State Board of Education as gui dance counsel ors,

i brarians and school nurses who are enployed by the Board in
such positions;(c) student assistance counselors; (d) persons
enpl oyed by the Board who are mandated by statute to be a nenber
of this bargaining unit, provided always that substitute teachers
as defined herein shall not be nmenbers of the bargaining unit.

1.3 Sout hwest Vernont Regi onal Technical School District and
Supervi sory Union, pursuant to 16 VSA 1991, continues to
recogni ze the Sout hwestern Vernont Education Association, Vernont
NEA (herei nafter SWEA) as the exclusive bargaining agent of (a)
persons enpl oyed under contract by the Board as teachers who are
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certified enployable as teachers by the Vernont State Board of
Educati on and who are not adm nistrators as defined in 16 VSA
1981 ; (b) persons certified by the Vernont State Board of
Educati on as gui dance counselors, librarians and school nurses
who are enployed by the Board in such positions;(c) student

assi stance counsel ors; (d) persons enployed by the Board who are
mandated by statute to be a nenber of this bargaining unit,

provi ded al ways that substitute teachers as defined herein shal
not be nenbers of the bargaining unit.

1.4 North Bennington Gaded School District, pursuant to 16
VSA. 1991, continues to recognize the Sout hwestern Vernont
Educati on Associ ation, Vernont NEA (hereafter SWEA) as the
excl usi ve bargai ning agent of (a) persons enployed under contract
by the Board as teachers who are certified enployable as teachers
by the Vernont State Board of Education and who are not
admnistrators as defined in 16 VSA 1981; (b) persons certified
by the Vernont State Board of Education as gui dance counsel ors,
i brarians and school nurses who are enployed by the Board in
such positions; (c) persons enployed by the Board who are
mandated by statute to be a nenber of this bargaining unit,
provi ded al ways that substitute teachers as defined herein shal
not be nenbers of the bargaining unit.

1.5 Pownal Elenentary School District, pursuant to 16 VSA
1991, continues to recogni ze the Sout hwestern Vernont Education
Associ ation, Vernont NEA (hereafter SWEA) as the exclusive
bar gai ni ng agent of (a) persons enpl oyed under contract by the
Board as teachers who are certified enployable as teachers by the
Vernont State Board of Education and who are hot
admnistrators as defined in 16 VSA 1981 ; (b) persons certified
by the Vernont State Board of Education as gui dance counsel ors,
i brarians and school nurses who are enployed by the Board in
such positions; (c) persons enployed by the Board who are
mandated by statute to be a nenber of this bargaining unit,
provi ded al ways that substitute teachers as defined herein shal
not be nenbers of the bargaining unit.

1.6 Shaftsbury Elenentary School District, pursuant to 16
VSA 1991, continues to recognize the Sout hwestern Vernont
Educati on Associ ation, Vernont NEA (hereafter SWEA) as the
excl usi ve bargai ning agent of (a) persons enployed under contract
by the Board as teachers who are certified enployable as teachers
by the Vernont State Board of Education and who are not
admnistrators as defined in 16 VSA 1981; (b) persons certified
by the Vernont State Board of Education as gui dance counsel ors,
i brarians and school nurses who are enployed by the Board in
such positions; (c) persons enployed by the Board who are
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mandated by statute to be a nenber of this bargaining unit,
provi ded al ways that substitute teachers as defined herein shal
not be nenbers of the bargaining unit.

1.7 Sout hwest Vernont Supervisory Union, pursuant to 16 VSA
1991, continues to recogni ze the Sout hwestern Vernont Education
Associ ation, Vernont NEA (hereafter SWEA) as the exclusive
bar gai ni ng agent of (a) persons enpl oyed under contract by the
Board as teachers who are certified enployable as teachers by the
Vernont State Board of Education and who are not adm nistrators
as defined in 16 VSA 1981 ; (b) persons certified by the Vernont
State Board of Education as gui dance counselors, |ibrarians and
school nurses who are enployed by the Board in such positions;

(c) persons enpl oyed by the Board who are nandated by statute to
be a nenber of this bargaining unit, provided al ways t hat
substitute teachers as defined herein shall not be nmenbers of the
bar gai ni ng unit.

1.8 Notwi thstanding any provisions in this Agreement to the
contrary, recognition is individual by each school system and
not joint. The provisions of this Agreenment are binding upon a
particul ar school systemonly insofar as such provisions pertain
to teachers enployed by that school system

ARTI CLE 2
BOARD PREROGATI VES

2.1 Except as specifically and directly nodified by the
express witten provisions of this Agreement, The SWHEA agrees
t hat each Board has conplete authority over the policies and the
adm nistration of its particular school system which it
exerci ses under the provisions of law. It further agrees that
each Board wll continue to retain, whether exercised or not, the
responsi bility and prerogative to direct in all aspects the
operation of its particular school system except as sane shall be
exercised in violation of any of the express ternms and provisions
of this Agreenent. Such prerogatives include, but are not |limted
to: determning the care, maintenance, operation, and hours of
operation of buildings, |and, apparatus and other property used
for school purposes; determ ning the nunber, age and
qualifications of pupils to be admtted into the various school s;
establ i shing nmethods, procedures, and requirenents for the
pr of essi onal enpl oynent of teachers and ot her personnel;
designating the schools which shall be attended by children
maki ng such provisions as wll enable each child of school age to
attend school for at |east the mninmumof the period required by
| aw; providing for the transportation of children, prescribing
rules for the managenent, course of study, discipline and
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classification of students; selecting and approving the

t ext - books to be used; nmaking rules for the arrangenent, use and
saf ekeepi ng of school |ibraries and approving the books sel ected
therefore; preparing and subm tting budgets; expendi ng noney for
t he mai nt enance and operation of the particul ar school system
maki ng transfers of funds within an appropriated budget. The
action of each Board with respect to such retained rights,
responsi bilities and prerogatives shall not be subject to any
grievance or arbitration provision herein-after set forth.

2.2 The Board's exercise of any retained right or function
in a particular manner shall not preclude the Board from
exercising the sane right or function in any other manner which
does not violate a specific witten provision of this Agreenent.
The Board's failure to exercise any retained right or function
shall not constitute a waiver of such right or function at any
future tine.

ARTI CLE 3
GRI EVANCE PROCEDURE

3.1 Agrievance is a claimby a teacher, a group of teachers
or the SWEA that there has been a violation, msinterpretation,
or misapplication of one or nore provisions of this Agreenent.

3.2 A teacher having a matter he/she wi shes to grieve is
encouraged to seek an informal resolution prior to filing a
gri evance. Such efforts shall not extend the tine limt for
filing a grievance, but such tinme [imt may be extended by nutual
agreenent in witing.

3.3 In order for a grievance to be considered under the
procedure provided in this Agreenent, the grievance nust be
formally initiated within fifteen (15) days fromthe date when
the grievant knew or should have known of the occurrence of the
acts or om ssions upon which the grievance is based.

3.4 All the time limts stated herein shall consist of
school days for the period comencing with first student
attendance day at the beginning of a school year through June 1.
During the remainder of the year, the tinme limts shall consi st
of all week days (Monday"' Friday excluding | egal holidays). The
parties shall in good faith attenpt to proceed so that grievances
may be resol ved before the close of school in June or as soon as
practicable thereafter. Failure of the grievant or Association to
adhere to the tinelines noted herein shall render the grievance
null and void. Failure of the admnistration or Board to render a
decision within the tineline noted herein shall be construed as a
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denial of the grievance and the grievant or Association may
proceed to the next step of the procedure. By nutual agreenent in
witing between the grievant or Association representative and
the adm nistrator, said adm nistrator's step of the grievance
procedure ny be by-passed and the grievant or Association may
nove the grievance to the next step of the procedure by the
deadl i ne agreed upon by the grievant/Associ ation and the

adm ni strator.

3.5 Step One. A teacher, group of teachers, or the SWEA,
having a grievance that has not been informally resolved as
provi ded above, shall formally submt the grievance, in witing,
within the prescribed tine to the principal or inmediate
supervisor with a copy to the Vice-President of the SWEA and the
Superintendent. The witten grievance shall contain the
fol | ow ng:

a) The name, assignnent, address, and tel ephone nunber of
the grievant(s).

b) The specific provision or provisions of the agreenent
claimed to be viol ated.

c) The time(s) and place(s) the incident(s) or action(s)
| eading to the grievance occurred.

d) The name and identity of the persons allegedly invol ved
in the incident(s) or the action(s) leading to the grievance with
a description of each person's involvenent in the incident(s) or
action(s).

e) A narrative description of all the facts known to the
gri evant upon which the grievance is based.

f) The remedy or corrective action sought by the grievant.

Wthin two (2) days of the subm ssion of a witten grievance,
there shall be a neeting between the grievant(s) and the

princi pal or i mredi ate supervisor for the purpose of clarifying
the facts and issues of the grievance.

Wthin five (5) days after subm ssion of the witten grievance,
the principal or the i medi ate supervi sor shall give his/her
witten reply, with reasons, to the grievant with-a copy to
SWEA' s Vi ce President.

Step Two. If the grievance is not settled at Step One, the
grievant may, within ten (10) days of the Principal's or

i mredi at e supervisor's witten reply, or if no witten reply, the
reply deadline, present the grievance, in witing, to the
Superi nt endent of Schools with a copy of the grievance to the

Vi ce- Presi dent of SWEA. A neeting between the grievant and the
Superintendent, or his/her designee, shall be arranged at a
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mutual |y agreeable tinme for the purpose of resolving the
grievance within ten (10) days of the receipt of the grievance by
t he Superintendent. Seven (7) days after the neeting, the
Superintendent shall give his/her witten reply to the grievant
with a copy to the Vice-President of the SWEA

Step Three. If the grievance is not settled at Step Two, the
grievant may, within ten (10) days of the Superintendent's
witten reply, or if no witten reply, the reply deadli ne,

present the grievance in witing, to the Board. A neeting between
the grievant and the Board or its designee shall be held within
thirty (30) days following the Board's receipt of the grievance,
or at a nutually agreeable time, for the purpose of resolving the
grievance as pronptly as practicable. In the event the parties
fail to neet within the said thirty (30) days, the grievant may
proceed to Step Four. In the event of such a neeting, the Board
or its designee shall give its witten reply to the grievant,
with a copy to the Vice-President of the SWEA, within ten (10)
days after the neeting.

Step Four. If the grievance is not settled at Step Three, the
SWEA, but not the grieving individual teacher or group of
teachers, may submt the grievance to binding arbitration by
filing a claimfor arbitration with the Superintendent no | ater
than thirty (30) days after the Board's witten reply, or, if no
witten reply, the reply deadline. If the Superintendent and
SWVEA cannot nutually agree on a arbitrator, either party may
request the appointnment of an arbitrator by the Anerican
Arbitration Association which shall adm nister the proceedings.

3.6 Arbitration. The foll ow ng general provisions shal
pertain to arbitration:

a) Unless otherwi se agreed to by the parties in witing,
arbitration shall be adm nistered by the Anerican Arbitration
Associ ation and conducted in accordance with the Voluntary Labor
Arbitration Rules of the Anerican Arbitration Association.

b) The costs of the services of the arbitrator, including
per di em expenses, if any, shall be borne equally by the Board
and t he SWEA.

c) The arbitrator will confer with representatives of the
Board and the SWEA, hold hearings, and will issue his/her
deci sion as soon as practicable. The arbitrator's decision shal
be in witing, and it shall set forth his/her findings of fact,
reasoni ng and concl usions on the issues submitted. The deci sion
of the arbitrator shall be final and binding upon the parties.
The arbitrator is enpowered to include in any award such
financial reinbursenment, or other renedies, as is proper provided
he/ she shall make no decision which alters, amends, adds to, or
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detracts fromthis Agreenent or which nodifies or abridges the
rights of the Board or the SWHEA as provided in the Agreenent, or
whi ch requires the conm ssion of any act prohibited by |aw

3.7 Rights of Participants. Neither the Board, the SWEA,
the Adm nistration nor the grievant will nake any reprisals of
any kind, or nmake any effort to influence, pressure, or
intimdate any nmenber of the Board, teacher, staff nenber, or
adm ni strat or because of his/her participation in the grievance
pr ocedure.

3.8 Ceneral .

a) The Admnistration wll notify the SWEA of all fornal
nmeetings held with the grievant pursuant to the grievance
procedure. A representative of the SWEA shall have a right to be
present at any such neeti ng.

b) The Board and the Adm nistration will cooperate with the
SWEA and the grievant in the investigation of any grievance by
maki ng available to the SWEA all information in the possession
of the Board to the extent that the sanme is not privileged and is
rel evant to the grievance. Such information shall be provided
wi t hout undue del ay.

c) The SWEA(and the grievant will cooperate with the Board
and the Adm nistration in the investigation of any grievance by
maki ng available to the Board and the Admi nistration al
information in the possession of the SWEA or grievant to the
extent that the same is not privileged and is relevant to the
gri evance. Such information shall be provided w thout undue
del ay.

d) It is recognized that nenbers of the SWEA may have to
testify in order to properly process a grievance, and so any such
menber as well as the grievant shall be excused from his/her or
her regular duties. Such excused absence shall be w thout |oss of
conpensation if such nenber or the SWEA notifies the
Superintendent at |east five (5) days in advance of the date of
the hearing or within five (5) days after the assignnent of a
hearing date, whichever is later.

e) The SWEA, but not a teacher, may request the
Superintendent to require the attendance at a grievance or
arbitration hearing of those adm nistrators or other Board
enpl oyees who have information pertinent to the grievance. The
Superintendent shall direct such adm nistrator or enployee to
attend if such a request is made to the Superintendent at | east
five (5) days in advance of the date of the hearing or within
five (5) days after the assignnent of a hearing date, whichever
is later. Teachers having information pertinent to a grievance
shal | attend grievance or arbitration hearings at the request of
t he SW/EA or Superi ntendent.



f) Al docunents, conmunications and records dealing with
t he processing of grievances shall be filed separately fromthe
personnel files of the participants and shall not be divul ged
out si de the school systens except in connection with grievance,
arbitration and ot her |egal proceedi ngs.

g) The subm ssion of any grievance to arbitration shal
constitute a waiver of all judicial rights and renmedi es which the
grievant and the SWEA nay have with respect to the matter
submtted to arbitration to the maxi num extent such rights and
renmedi es can be wai ved.

h) Time limts provided in this article may be extended, in
witing, by mutual agreenent of the Board and the SWEA.

i) If a grievance affects a group or class of teachers or
conpensation, the SWEA may submt such a grievance at Step Two
(Superintendent) wthin twenty-five (25) days after the first day
of the occurrence of those acts or onm ssions upon which the
grievance is based. The grievance shall be presented in witing
and shall contain all the information required for subm ssion at
Step One.

ARTI CLE 4
ALTERATI ON OR AVENDMVENT OF AGREEMENT

4.1 The parties acknow edge that during the negotiations
which resulted in this Agreenent, each had the unlimted right
and opportunity to make demands and proposals with respect to any
subject or matter not renoved by law fromthe area of collective
bar gai ni ng, and that the undertakings and agreenents arrived at
by the parties after the exercise of that right and opportunity
are set forth in this Agreenent. Therefore, the Board and the
SWEA, for the life of this Agreenent, each voluntarily and
unqual i fiedly waive the right and each agrees that the other
shall not be obligated to bargain collectively with respect to
any subject or matter referred to or covered in this Agreenent,
or with respect to any subject or matter not referred to
specifically or not covered in this Agreenent, even though such
subject or matter may not have been within the know edge or
contenpl ation of either or both of the parties at the tine that
t hey negotiated and signed this Agreenent.

4.2 No agreenent, alteration, variation, waiver or
nodi fication of any of the ternms or conditions contained herein
shal | be binding upon the parties hereto unless agreenent is nmade
and executed in witing between the parties hereto.

4.3 Wth the exception of the matters and processes referred

toin Article 29.27, if any of the parties hereto shall, during
the life of this Agreenent, desire to nmake any proposal wth
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respect to the nodification or alteration of this Agreement or
with respect to any matter not expressly covered by this
Agreenent, the party may submt such proposal, in witing, to the
ot her parties and request a neeting. Wthin ten (10) days of the
subm ssion of such proposal, the recipient thereof shal

acknow edge the recei pt of the proposal and indicate whether or
not the recipient wishes to discuss the sane. The subm ssion of
such proposal and any subsequent di scussion thereof shall not be
construed by any of the parties hereto as an agreenent by any
party that said proposal cones within the purview of this

Agr eenent .

4.4 In the event that the State of Vernont enacts
| egislation during the effective dates of this Agreenent that
i ncl udes noney specifically for the purpose of teacher salary
i nprovenent, the parties shall open salary and rel ated econom c
provi sions of this Agreement to negotiate nodifications of said
provi sions consistent with the guidelines and/or funding provided
in the
| egi sl ati on.

ARTI CLE 5
TEACHER ADM NI STRATI ON LI Al SON

5.1 The SW/EA shall provide for a conmttee conposed of the
Bui | di ng Representative and other teachers to neet with the
bui | di ng principal or his/her designee. Meetings may be schedul ed
at the request of the principal or the commttee during the
school year, at nutually convenient tines, to review and di scuss
matters of nutual concern including building based in-service
progr amns.

5.2 Teachers consisting of not nore than one teacher from
each school building, appointed by SWEA, shall participate on
t he SVSU Prof essi onal Devel opnment Comm ttee to propose, review
and di scuss in-service prograns for SVSU or individual districts.
Meetings nmay be schedul ed at the request of the Commttee or
Superi ntendent or his/her designee at nutually convenient tines.

ARTI CLE 6
SWEA PRI VI LECGES

6.1 Upon reasonabl e advance notice to a principal of a
school, the SWEA representatives shall be allowed to visit the
school supervised by the notified principal if such visit is on
the SWWVEA's own time (including tinme provided under paragraph
11.7 of this Agreenent) and if such visit will not interfere with
the duties of the person or persons to be visited.
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6.2 In order to discharge the SWEA's representative

responsibilities in the admnistration of this Agreenent,
foll om ng SWEA Associ ation representatives shal

t he
not be

schedul ed for admi nistrative or non-teaching duties:

a) One (1)
School .

b) One (1)

c) One (1)
School .

d) One (1)
School

e) One (1)
School .

f) One (1)
Regi onal

g) One (1)
School .

District.

Techni cal

representative

representative
representative

representative
representative
representative

School
representative

fromthe

fromthe
fromthe

fromthe
fromthe

fromthe

District.

fromthe

Mol ly Stark El enentary

Pownal El ementary School
Shaf t sbury El enentary

Benni ngton El enentary
Mount Ant hony M ddl e
Sout hwest Ver nont

Mount Ant hony Uni on Hi gh

h) The President of the SWEA, provided that any duty-free
time may be exchanged with the SWEA representative for the
buil ding in which the SWEA President worKks.

The SWEA wil |

i nform the Superintendent,

in witing, of the nane

of each representative sufficiently in advance of each succeedi ng

school
t eachers.

6.3 The SWEA shal

have the right to use schoo

year so as to permt the appropriate scheduling of al

bui | di ngs

in accordance with then current building use policy for the

particul ar
cost, at

6.4 The SWEA shal
(excl udi ng equi pnent
cal cul ators,

support equi prent within the school

typewiters,
t echnol ogi cal
SWEA busi ness.

reasonabl e ti nes,
reasonabl e notice to the principa

Sai d use shal

audi ovi sual

buil ding for the purpose of SWEA neeti ngs,
subject only to availability and
of the building.

have the right to use schoo
in the Centra

Wi t hout

equi pnent

of fice) such as conmputers,
equi pnent and ot her

bui |l di ng for

be subject only to availability

and reasonabl e notice to the principal

Expendabl e materi al

mat eri al

bui | di ng
i nvol ved.
time and

6.5 There w |

wi |

be shown to the principal,
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of the building invol ved.
be at the SWEA' s expense except for
used by SWEA for presentations to the Board for the

i nvolved or the Admi nistration for the building

The public address system may be used to announce date,
pl ace of SWHEA neeti ngs.

be one (1) bulletin board of appropriate size
for the SW/EA in the faculty | ounge in each school
t he purpose of displaying SWEA noti ces,
Copi es of the sane will

bui |l di ng for
circulars and materi al s.
i n advance,



but the principal's approval of the contents of the sanme is not
required.

6.6 Local SWEA representatives shall have the right to
pl ace neeting notices, circulars, and materials concerning
conferences and semnars in all teachers' mail boxes. Copies of
all such material will be sinmultaneously delivered to the
principal, but the principal's approval of the content of the
same is ri6t required. The SWEA shall al so have the right to use
the interschool delivery systemor email to distribute materi al
of the type described above.

6.7 The SWEA will be provided an opportunity to present
reports and announcenents at building faculty neetings.

6.8 The SWEA will be provided the opportunity to be on the
agenda of any orientation programfor new teachers and any
general neeting for teachers.

ARTI CLE 7
DUES DEDUCTI ON

7.1 Each Board agrees to deduct nenbership dues for the
SWEA fromthe salaries of its teachers as each teacher
i ndividually and voluntarily authorizes the Board to deduct, and
to transmt the nonies pronptly to the SWEA. Teacher
authorization will be in witing in the formset forth in
Appendi x D of this Agreenent. Upon receipt of a signed
aut hori zation form each Board wll begi n maki ng deducti ons as
soon as reasonably possible and conti nue maki ng deductions until
a teacher is no |onger enployed by the Board or revokes the
aut hori zati on.

7.2 Teachers who authorize the deduction of dues during the
school year shall have their dues deducted in substantially equal
install nents fromeach of their remaining paychecks for that
school year.

7.3 Notice of any change in the rate of nenbership dues wll
be given to the Superintendent, in witing, at least thirty (30)
days prior to the effective date of such change.

7.4 The Board agrees to transmt the anount deducted to the
SWEA treasurer within two (2) weeks of the deduction. The SWEA
shal | deliver for each teacher, if not previously delivered, an
appropriately signed SWEA Dues Aut horization Card.

ARTI CLE 8
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TEACHER RI GHTS AND PRI VI LEGES

8.1 The Board shall reinburse teachers for the replacenent
or repair of wearing apparel or property danaged or destroyed as
a result of student m sconduct while the teacher was performng
hi s/ her official duties provided, such student's m sconduct is
not caused or significantly contributed to by the negligence of
t he teacher. Reinbursenent is contingent on a full report of the
incident that shall include an identification of all persons
i nvol ved. Repl acenent or repair shall be at the discretion of the
Board. Rei mbursenent shall not exceed the actual cash val ue of
t he damaged or destroyed apparel or property as established by
the Board after consultation with the teacher.

8.2 In the event a teacher elects to bring personal property
with a replacenent value of nore than twenty-five ($25) dollars
onto school prem ses for the purposes of classroominstruction,
such property shall be added to a building property roster in the
school office by the teacher. Such roster list shall include the
duration of the property's on-prem ses use, purpose and estinmated
val ue. The Board shall not be responsible (a) for any |oss or
damage in excess of the actual cash value of the persona
property sustaining | oss or damage, (b) for any | oss or damage to
the extent recovery is made frominsurance insuring the property
and from person(s) liable for such | oss or damage, (c) for any
| oss or danmage occurring after expiration of the stated duration
of the personal property's on-prem ses use, (d) for any property
brought onto the school prem ses for the purposes of classroom
instruction which is not listed on the building property roster,
and (e) for any property which the principal in his/her
di scretion has, after receipt of a witten request to add to the
buil di ng property list, delivered in witing a statenent to
teacher refusing to add such property to the building property
list.

8.3 The Mount Ant hony Board will provide each teacher

enployed by it with an athletic courtesy card that will allow
such teacher to attend, w thout charge, all M. Anthony
activities held at M. Anthony. The use of this card will entai

normal teacher responsibilities upon request of those in charge.

8.4 The Board or its designee shall pronptly investigate any
conpl aint made to any nmenber of the Administration by any person
regarding a teacher that could be used or included in such
teacher's evaluation or could result in the Board taking adverse
action agai nst such teacher. Adverse action by the Board, or its
desi gnee, against a teacher may include, but is not limted to,
adverse reports kept in the teacher's personnel file, oral or
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witten reprimnds, suspension, and term nation of enploynent.
[See Art. 9 with regard to materials placed in teacher personnel
files.]

a) The Board will not take any adverse action against the
t eacher conpl ai ned of without first providing such teacher with a
witten statenent describing the substance of the conplaint and
provi di ng such teacher a reasonabl e opportunity to respond to the
conpl aint and provide the Board with rel evant infornmation.

b) The Board, or its designee, nmay relieve a teacher of his
or her duties, with pay, at the inception of or during the course
of such investigation to protect the rights and interests of the
Board, teacher, child and/or parent. Relieving a teacher from
duty, with pay, does not constitute an adverse action agai nst
such teacher, and the fact that a teacher was relieved fromduty
shal | not be considered when such teacher is eval uated.

c) If the Board, or its designee, determ nes that the
conpl ai nt has been substantiated, follow ng the conpletion of the
i nvestigation, and after the teacher conplained of has had a
reasonabl e opportunity to respond to the conplaint, the Board, or
its duly authorized designee, may take such action as it deens
appropriate pursuant to the terns of this Agreenent and
applicable law, including, but not limted to, counseling,
repri mand, suspension with pay, suspension w thout pay, or
term nation.

8.5 If a teacher is asked to neet with the principal or any
ot her nmenber(s) of the adm nistration, he/she shall honor such
request. If during the neeting the teacher believes he/she is in
a situation that may adversely affect his/her enploynent or
sal ary, he/she may request, and will be given, an opportunity to
secure Association representation. If the services of an
Associ ation representative cannot be secured within one (1) hour
of the teacher's request, the admnistration will schedule a
second neeting to discuss the matter further. At the second
nmeeti ng he/ she shall be entitledto have a representative of the
SWEA with himher to represent hinmlher if he/she so desires.

8.6 In the event a teacher is required to attend any neeting
wi th any nenber(s) of the Adm nistration or the enpl oying Board
for the purpose of formal discipline including discharge, the
teacher shall be given advance notice in witing and he/she shal
be entitled to the SWEA representation.

8.7 Teachers (except nurses) shall not be required to
di spense nedi cation or performany nedi cal procedures except in
the event of an energency and then only if within the capability
of the teacher. If requested, teachers shall participate in
training held during school hours designed to prepare themfor
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possi bl e energenci es. Nurses shall dispense nedication and
perform nmedi cal procedures to the extent permtted by |aw.

8.8 Teachers will not be required to drive students to
school sponsored activities in privately owned vehicl es.

8.9 Al teachers who have responsibility for a student who
requires an Individual Education Plan (l1EP) shall be inforned of
the plan and provided with the acconmodati on page(s) prior to the
student's first class of the year if the plan is avail able, and,
if not, as soon thereafter as it is avail able and practical to do
so.

8.10 Teachers shall be notified of a student's |IEP and
Eval uati on Pl anning Team neeti ngs and teachers are encouraged to
make every effort to attend. If scheduling does not permt
attendance at the neeting by a teacher, such teacher shall submt
hi s/ her coments in advance, in witing, for consideration.

8.11 Teachers shall not be held responsible for shortages
incurred in the collection of nonies provided reasonabl e care has
been exerci sed.

8.12 Each Board, the Adm nistration and teachers recognize
the applicability of Section 504 of the Rehabilitation Act of
1973 and other simlar provisions of |aw and their respective
obl i gations to make accommodati ons for students covered by such
| aws.

8.13 A neeting will be held each spring for teachers in
grades K-6 in each elenentary school building to give teachers
attending the opportunity to suggest the next year's cl assroom
pl acenent for returning students. Such neetings shall be held
prior to the admnistration conpleting student classroom
pl acenent for such school year.

8.14 As defined by relevant state and federal |aw (by way of
exanple but not limtation, VOSHA and OSHA) teachers shall not be
requi red to work under unsafe or hazardous conditions, or to
perform tasks whi ch endanger their health, safety or well-being.
Any alleged violation of this section which has been submtted to
a state or federal adm nistrative resolution process or court
proceedi ng shall not be subiect to the arbitration provision of
this Agreenent.

8.15 There shall be no discrimnation by the Board or its

agent s agai nst any enpl oyee on the basis of the enpl oyee's race,
color, religion, ancestry, national origin, sex, sexua
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orientation, place of birth, domcile, marital status or age or
against a Qualified individual with a disability. Any all eged
violation of this section shall not be subject to the arbitration
provi sion of this agreenent.

ARTI CLE 9
TEACHER PERSONNEL FI LE

9.1 A teacher has the right, periodically and by
appointment, to review the contents of his/her personnel file,
excl udi ng confidential recommendations. A teacher will be
entitled to have a representative of the SWEA acconpany hi nl her
during such revi ew.

9.2 A teacher's personnel file in the SVSU Central Ofice
shall be the official personnel file of record. No nmaterial,
ot her than confidential recomendati ons and that of a routine
financial nature, shall be placed in a teacher's personnel file
until a copy has been delivered to the teacher. A teacher nust
affix his/her signature to the copy of the material to be fil ed.
The teacher's signature only signifies that the teacher has

reviewed the material and has been given a copy. |If a teacher
refuses to sign any such material, the SWEA representative in
the building will be requested to sign the naterial in order to

signify that the teacher has seen the material.

9.3 A teacher shall have the right to submt a witten
response to any material of a non-routine nature that is placed
in his/her file. The response shall be reviewed by the
Superintendent, affixed to the pertinent material and placed in
t he teacher's personnel file.

9.4 A teacher may, upon request, obtain a copy of the
mat erial in his/her personnel file except for confidential
recommendat i ons.

9.5 Ateacher may fromtine to tinme indicate in witing (a)
the material in his/her personnel file Wich such teacher
believes to be obsolete or otherw se inappropriate to retain, and
(b) his/her reasons for such belief. The Superintendent may
destroy such materials but only if the Superintendent, in his/her
sol e discretion, deens it appropriate.

9.6 Only those persons who have an official right or reason
may i nspect a teacher's personnel file. No personnel file wll be
open to public inspection except with the witten consent of the
t eacher.
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ARTI CLE 10
SI CK LEAVE

10.1 A teacher not on extended unpaid | eave shall be
entitled to fifteen (15) days of sick |eave during each work year
of enploynment on the first schedul ed workday of such work year
provi ded, however, that no sick |eave shall be available to any
t eacher who subsequently fails to commence his/her duties for the
wor k year involved. A teacher on an extended unpaid | eave shall
for the work year in which the teacher returns, be entitled to
fifteen (15) days sick |eave prorated on a work year basis upon
the teacher's return to active service (exanple - teacher returns
on the 91s1 day of school year with 182 work days; 91/182 x 15 =
7 9% . Unused sick | eave shall be accumul ated fromyear to year up
to a maxi mnum of 180 school days. [See also Article 22: Injury in
t he Course of Enploynent"]

10.2 Sick |l eave may be used only for the follow ng reasons:
(1) for the purposes of a teacher's own illness, (2) for nedical
attention for the teacher which can only be attended to during
t he regul ar school day, (3) for rendering 'necessary care or
confort to the following ill nmenbers of the teacher's imedi ate
famly (teacher's spouse, dependent child, dependent parent,
person living in teacher's household). Leave under subparagraph
(3) of this section shall not cumul atively exceed 15 days in any
one work year, and the teacher's sick | eave shall be reduced by
t he nunber of days utilized.

10. 3 Each teacher will be inforned, in witing, by the third
pay period of each school year of the nunber of sick days
avail able to the teacher for the work year (accumul ated sick days
fromprior years plus the sick day entitlenment for the year).

10.4 In the event of the absence of a teacher because of
illness for nore than five (5) days in any work year, the teacher
shal |, upon request of the Superintendent, submt to the
Superintendent a nedical report of a practicing physician
i ndicating the condition of the teacher and whet her he/she is
abl e or unable to resune his/her duties. The teacher shall sel ect
a physician acceptable to the Board within a reasonable tine
after such request.

10.5 Sick Leave Bank: Each teacher shall contribute one (1)
sick | eave day to a Sick Leave Bank fromtine to tinme as is
necessary to replenish the Bank. The Bank shall be used to
protect teachers who have exhausted their annual and accumul at ed
sick |l eave and cannot return to work due to a continuing illness,
injury, or disability. A teacher who is eligible for Sick Leave
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Bank coverage shall nmake a request for additional sick |eave
days, and a joint commttee conposed of representatives of the
Associ ation and Adm nistration shall review the request and may
award additi onal days. No teacher shall receive nore than one
hundred (100) additional days, over five (5) consecutive years,
during a period of illness, injury, or disability. The joint
commttee of Association and Adm nistrative representatives shal
establish procedures, forns and applicable rules for the Sick
Leave Bank. (Sick Leave Bank procedures and forns are avail able
fromthe adm nistration.)

ARTI CLE 11
TEMPORARY LEAVES OF ABSENCE

11.1 Teachers are entitled to two (2) professional days
annual ly without |oss of conpensation for the purpose(s) of
visiting other schools or attending neetings or conferences of an
educational nature. A teacher shall nake requests for such | eave,
in witing, to the Superintendent or his/her designee. Such
request shall indicate the educational value of the activity and
the relevancy to the teacher's assignnent, and the request shal
require the approval of the Superintendent or his/her designee.
The Board will pay (and may advance) or reinburse a teacher for
t hose reasonabl e | odgi ng, neal and travel expenses, including
applicable taxes and gratuities (not to exceed 15%, associ ated
with participation in the activity, subject to provision of
recei pts or other suitable docunentation and budget |imtations.
The teacher will give a report on the activity to the faculty
and/or admnistration if so requested. A teacher requesting
prof essional |eave shall receive a witten reason for such deni al
within five (5) days of the receipt of a witten request by the
teacher. For those conferences for which nore than three (3)

t eachers request attendance, |eave shall be granted to teacher(s)
sel ected by the Superintendent or his/her designee in accordance
with an equitable rotation system established by the

Superi ntendent or his designee(s).

11.2 In addition to and excl usive of those professional days
avai lable to teachers in Section 11.1 above, the Superintendent
or his designee may, fromtinme to tine, authorize other
pr of essi onal days and professional devel opnent opportunities.
Teachers may be requested to participate in such opportunities by
the admnistration, and if a teacher does so participate, such
participation shall not result in the reduction of the
prof essi onal days available to the teacher under the preceding
section 11.1.

11. 3 Teachers shall be granted tenporary | eaves of absence
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W t hout | oss of conpensation for the follow ng reasons and upon
the followi ng terns and conditions:

a) In the event of the death of a teacher's spouse, or a
teacher's or spouse's child, sibling or parent for a period not
in excess of five (5) work days.

b) In the event of the death of a teacher's, or the
teacher's spouse's, aunt, uncle or grandparent, for a period not
in excess of three (3) cal endar days.

c) In addition, leave tinme nay be granted at the discretion
of the Superintendent for persons not |isted above (e.g.,
cousins, significant others, close personal friends, etc. ).

d) The | eave days noted herein are for use imedi ately
following the death of the designated individual.

11.4 The Board shall grant tenporary |eaves of absence for
the foll owi ng reasons w thout conpensation and upon the terns and
conditions set forth in paragraph (a) bel ow

1) To serve as an Exchange Teacher

2) To serve in public office.

3) To serve in the mlitary.

a) Ternms and Conditions of Leave.

1) A teacher nust irrevocably notify the
Superintendent, in witing, thirty (30) days in advance of the
commencenent of a | eave, and he/she shall specify the
subpar agraph under which the leave is to be taken, the date the
| eave is to commence and the date teacher will return to the
Board' s enpl oy.

2) A teacher nust reaffirm in witing, within the
period between January 1 and March 1 of the school year prior to
teacher's return, the teacher's intention to return to the enpl oy
of the Board. The . Board need not re-enploy a teacher who fails
to give such notice.

3) Leaves of absence shall be on such terns and
conditions as to conpensation and other matters as the Board in
its sole discretion may determ ne

4) Leaves of absence to teachers to serve in the
mlitary shall be in accordance with applicable federal |aw

5) The Board shall, upon request of the teacher,
re-enploy a teacher before the commencenent of, or prior to the
expiration of, a granted |eave if the Board has an unfilled
teachi ng position for which the teacher is qualified and to which
no one has been assigned or hired.

11.5 The Board shall grant tenporary |eaves of absence for

the foll owi ng reasons w thout conpensation and upon the terns and
conditions set forth in paragraph (a) bel ow
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1) For post natal care of the teacher's infant.
2) For care of a child received for adoption.

a) Terms and Conditions of Leave.

1) Leaves shall be for that period of tinme not to
exceed the bal ance of the work year in which the | eave begins
unl ess extended for one entire work year as provided in the
fol | ow ng paragraph.

2) A teacher nust notify the Superintendent, in
witing, reasonably in advance of the teacher's intention to take
a | eave under this section [11.5]. Leave is to commence not |ater
than thirty (30) days after the date the teacher receives the
child. At the time the | eave begins, the teacher shall notify the
Superintendent, in witing, of the date that the teacher wl|
return to the Board's enploy; provided al ways, a | eave nay be
extended for one entire work year imediately follow ng the work
year in which the | eave began upon notifying the Superintendent,
in witing, before March 1 that the leave is to extended for the
next entire work year. In the case of a | eave commencing after
March 1, the teacher nust notify the Superintendent, in witing,
at the time the | eave begins if the teacher is electing to take
the next entire work year as | eave.

3) A teacher may utilize avail able sick | eave for a
disability resulting fromor contributed to by reason of
pregnancy, childbirth, or mscarriage upon subm ssion to the
Board of a witten report of a practicing physician verifying a
disability that prevents the teacher from perform ng her duties
and the estinmated period of the disability.

4) A teacher may, during the unpaid | eave of absence,
continue group insurance upon paynment of the sane to the Board
mont hly i n advance. Such insurance shall be automatically
termnated if paynent is not received by the paynent date, but it
may, if the insurer permts, be reinstated upon paynent.

11.6 The Superintendent or his/her designee shall grant
three (3) personal |eave days per year to each teacher for
inportant affairs which can only be conducted during the regul ar
school day, including, but not limted to, weddings, funerals for
whom no bereavenent |eave is avail able, inpassable traveling
conditions, and religious holidays which, by custom prohibit
regul ar enpl oynent. Personal |eave is not intended to be used for
social affairs, pleasure trips or part-tine enploynent. Persona
| eave days shall be granted as foll ows:

a) Teachers using personal |eave shall submt a signed | eave
notification format |east three (3) days in advance of the use
of the | eave (except in cases of energency). No reasons or
approval need be given by the teacher at the tinme the |l eave is
request ed except for |eave requested at those times specified in
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section (b) bel ow

b) Personal |eave nmay not be used on the workday i medi ately
precedi ng and/or imedi ately follow ng a school holiday or
vacation except when specifically granted by the Superintendent.
The teacher shall give a reason for this |eave in each instance
at the time of request.

11.7 Teachers who are designated by SWEA shall be granted
such tenporary | eaves of absence w thout |oss of conpensation as
is necessary for such teachers to discharge their respective
obligations as an SWEA representative. Said | eave shall not in
the aggregate for all teachers exceed four (4) days per work year
per Board.

11.8 The Board, the Superintendent or his/her designee(s)
may, but need not, grant (a) extensions of tenporary |eaves of
absence or (b) tenporary | eaves for such other reasons as deened
appropriate by the Board. The granting of such extensions or
| eaves shall not be deened to establish precedent nor be. subject
to the grievance procedure.

11.9 Unl ess the teacher otherw se nmutually agrees, upon
return from a long— term sick leave or a long-term leave of
absence whi ch conmenced within the same work year, the teacher
shal|l be restored to the assignnent he/she held at the tinme the
| eave was granted if the returning teacher's teaching assi gnnent
was filled by a substitute teacher. A teacher returning froma
| eave of absence where no substitute teacher was enpl oyed may be
reassi gned for the bal ance of the school year provided said
reassignment is neither arbitrary nor capricious.

11.10 A returning teacher shall not advance a | evel on the
salary schedule if the tenporary |eave was unpaid and was for a
peri od exceedi ng one-half of a work year.

11.11 Statutory Leave: The Board shall conply with the
requi renents-of the federal Famly and Medi cal Leave Act ("FM.A")
and the Vernont Parental and Fam |y Leave Act ("PFLA") for
el igible enpl oyees. Whenever an enployee is granted paid or
unpai d | eave pursuant to the ternms of this Agreenment, and the
enpl oyee is also entitled to | eave pursuant to the FMLA and/ or
PFLA for the sane occurrence. both the | eave provided pursuant to
the Agreenent and that which is provided pursuant to the
FMLA/ PFLA wi || be provided concurrently: however. the concurrent
use of FMLA/ PFLA shall not apply when a teacher is receiving
Wor kers Conpensation benefits. The enpl oyee may elect to use UP
to six (6) weeks of any paid | eave (to which the enployee is
entitled. under the terns of this Agreenent) during any period of
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| eave provided pursuant to FMLA and/or PFLA. Al other matters
regarding the adm nistration of |eave provided pursuant to the
FMLA and the PFLA shall be as provided by the District's policies
and practi ces.

ARTI CLE 12
SABBATI CAL LEAVE

12.1 Upon recomendati on by the Superintendent, a Board may,
but need not, grant to teachers who have been within its enpl oy
for at least six (6) years, Sabbatical |eaves of absence for
study or research (which may include travel) which will increase
the teacher's professional ability. Said | eave, if the Board in
the exercise of its sole discretion grants, shall be upon such
terns and conditions as such Board in the exercise of its sole
di scretion deens acceptable to it; provided however:

a) The | eave shall not exceed one (1) school year.

b) The teacher shall enter into a witten agreenent with the
Board that upon term nation of the Sabbatical |eave the teacher
shall return to the service of the Board for at |east two (2)
conpl ete school years, or, in lieu thereof, reinburse the Board
al | Sabbatical |eave conpensation in twenty-four (24)
substantively equal nonthly paynments over the twenty-four (24)
nmont h period commencing i mredi ately after the first day of school
followng the | ast day of the Sabbatical |eave. Rei mbursenent
shall not be required in the event of death or disability that
prevents the teacher fromreturning to the service of the Board.

c) The Sabbatical |eave conpensation shall be with such
i nsurance and tuition benefits as provided in the witten
agreenent nentioned in paragraph (b) plus 50% of the salary which
t he teacher woul d have received for the sanme period if the
teacher had remai ned enpl oyed by the Board in the teacher's usual
position, reduced by that anount of stipends, grants or other
income to be received by the teacher from other sources for the
Sabbatical |eave as will result in the teacher receiving no nore
t han 100% of the salary which the teacher would have received for
the same period if the teacher had remai ned enpl oyed by the Board
in the teacher's usual position.

d) Any teacher desiring Sabbatical |eave nmust nake the
request, in witing, addressed to the Superintendent no | ater
than February 1 of any year, whereupon the Superintendent shal
confer with the applicant and advi se the appropriate Board of
hi s/ her recomrendati on on or before the next ensuing March 1

ARTI CLE 13
JURY DUTY

13.1 A teacher who serves as a juror in a federal court or
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state court and who is thereby caused to be absent from work
shal | be paid his/her regular conpensation provided such teacher
pays to the enpl oying Board, as received, the conpensation
received for jury duty (excluding reinbursenment for expenses for
teacher work days). The teacher shall, if tinme reasonably
permts, pronptly report for work on those days that such teacher
is excused fromjury duty prior to the close of the teachers work
day.

13.2 A teacher, if called to serve as a juror at a tine when
school is in session, shall, in good faith, ask the court to
post pone such service to such tinme as school is not in session.

13.3 It is recognized that teachers may be required to
testify at court in matters as part of their teaching duties and
any teacher so required shall be excused from his/her regul ar
duties for the tine required. Such excused absence shall be
wi t hout | oss. of conpensati on.

ARTI CLE 14
REI MBURSEMVENT OF EXPENSE

14.1 A Board shall reinburse notor vehicle expenses incurred
by a teacher inits enploy who is required to, or who is granted
witten approval to, use his/her notor vehicle to performthe
duties required by the Board. Rei mbursenent shall be at the
standard m | eage rate provided for in Section 3 of IRS Rev. Proc.
80-7 for the first 15,000 mles. Reinbursenent shall be paid per
the warrant followi ng the teacher's subm ssion of a claimfor
rei mbursenent on such form containing such information within
such time as Superintendent shall request.

ARTI CLE 15
TAX- SHELTERED ANNUI Tl ES &
| RS SECTI ON 125 FLEXI BLE SPENDI NG PLAN

15.1 Teachers shall have the opportunity to participate in a
403(B) individual retirement plan or a tax-sheltered annuity. The
Board will withhold froma teacher's salary the contracted anount
and transmt it to the appropriate insurer. Teachers shal
recei ve accurate earnings statenents. If there are any
I naccuraci es, those inaccuracies nmust be corrected within thirty
(30) cal endar days. There shall be no change in the tineliness,
anount, or account destination of retirement/annuity
contributions without the teacher's know edge and witten
approval .

15.2 The Board shall provide an I RS 8125 Fl exi bl e Spendi ng
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Plan for teachers who elect to shelter, to the extent allowed by
law, sone, or all, of their eligible expenses. Any funds which
are designated by teachers for the "125" Plan which are not
spent, shall not be returned to the individual teachers.

ARTI CLE 16
HEALTH, DENTAL, LIFE, AND LONG TERM DI SABI LI TY | NSURANCE

16.1 The Boards shall offer Dental, Life, and Long-Term
Disability insurance coverage to each teacher who is a nenber of
the bargaining unit who works at |east an average of twenty (20)
hours per week. Each teacher shall be covered by the Board' s life
and long-termdisability insurance, but they may decline other
coverage to elimnate duplicate insurance coverage. The Board
shal |l pay ninety (90% percent of the coverage el ected by the
teacher and the teacher shall pay the bal ance of the cost.

16. 2 HEALTH | NSURANCE- Teachers may el ect one of the
foll ow ng two insurance plans provided by the Vernont Education
Health Initiative (VEH ): the Dual Option Plan or the
Conpr ehensive Plan C ($0. deductible) Plan. The Board shall pay
ei ghty(80% percent of the cost of the Dual Option Plan for
either plan in FY 2011 and thereafter. Teachers shall not be
required to provide reinbursenent for any paynment in excess of
80% made by the Board in FY 2011. Teachers el ecting the
Conpr ehensive Plan C shall be responsible for the additional cost
of that plan.

16. 3 DENTAL | NSURANCE- Group Delta Dental Insurance single
coverage shall be provided for the teacher as a part of the
i nsurance package. Teachers who el ect two-person or famly
coverage shall do so at their own additional expense.

16.4 LI FE | NSURANCE- Each teacher shall be covered by the
Board's group termlife insurance plan with a face val ue of
twenty thousand ($20,000) dollars. Said coverage shall also
i ncl ude acci dental death and di snmenbernent coverage.

16.5 LONG TERM DI SABI LI TY | NSURANCE- Each teacher shall be
covered by the Board's long-termdisability insurance plan that
provi des coverage after one hundred and eighty (180) cal endar
days of disability. Each eligible teacher shall apply for LTD
coverage at the earliest possible tine allowed by the carrier
(i.e. so that the benefit will conmence at the conpletion of the
180 day elimnation period) and shall utilize this coverage as
soon as benefits are authorized by the carrier.

16. 6 REBATES- VEHI rebates, if any, shall be distributed as
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follows: fifty (50% percent to the teachers to defray the cost
of their co-paynent, twenty-five (25% percent to the Board, and
twenty-five (25% percent to establish or maintain a Wl l ness
Program for the enpl oyees.

16. 7 | NSURANCE COWMM TTEE-A conmittee consisting of three
persons appoi nted by the SWHEA, three persons appointed by the
Board, and the Superintendent, or his/her designee, shall neet at
| east every two (2) years to review the perfornmance of the
i nsurance conpani es that provide coverage under this Agreenent.
Meetings shall be schedul ed at the request of either party, and
they shall be held as soon as nutually convenient.

16.8 If a teacher breaks his/her teaching contract prior to
Decenber 31. the teacher shall reinburse the District for the
District's premumcontributions for July and August as noted
bel ow:

If this occurs prior to Septenber 1, the full anmount of the
contribution will be reinbursed.

If this occurs after Septenber 1, the teacher will reinburse
a pro-rata anount based on one m nus the nunber of weeks the
teacher worked for the District after Septenber 1 divided by
seventeen [i.e., 1 mnus 8/17].

The Superintendent shall have the discretion to waive the above
noted re—-payment in the event he determine the teacher left the
District due to unforeseen circunstances beyond the teacher's
control

ARTI CLE 17
UTI LI ZATI ON OF SANCTI ONS

17.1 During the termof this agreenent, neither the SWEA
nor the teachers shall directly or indirectly engage in a strike,
and the Board shall not directly or indirectly engage in a
| ockout of teachers.

ARTI CLE 18
SUMVER SCHOOL, EVENI NG ADULT EDUCATI ON AND TEMPORARY TEACHI NG
PCSI TI ONS

18.1 Al'l openings for teaching positions in sunmer school,
eveni ng adult education progranms and teaching positions of fewer
than 100 working days in any cal endar year (except for long-term
substitutes) shall be publicized by the Board involved or its
desi gnee so that teachers and persons fromboth within and
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W t hout such Board's school system nmay apply for such positions.
Publ i cation shall include posting of a notice in all the
bui | di ngs of the Southwest Vernont Supervisory Union. The Board
shal | give enploynment preference to regularly enployed teachers,
but the Board having regard for the preference of regularly

enpl oyed teachers, may fill such positions with persons of the
Board' s choice. The Board expressly reserves the right to
establish, fromtime to tinme, the hours and working conditions
for such positions. Regularly enployed teachers shall be paid
wages in accordance with Appendix B. A regularly enployed teacher
shal |l be deened to have wai ved the preference granted hereunder
if the teacher does not apply for the position within the tine
provided in the posted notice (notice shall give at |east seven
days within which to apply fromdate of posting) or if the

t eacher does not pronptly accept, in witing, the position when
it is offered.

18.2 The Director of the Sout hwest Vernont Regi onal
Techni cal School District nmay sel ect nenbers of the staff to work
during the sumer recess in the shops to provide care and
mai nt enance of such school equi pment as the Board determ nes
needs to be done by such staff nenbers. Any work offered to a
menber of such staff under this Section (18.2) which a staff
menber agrees to do shall be paid at the rate of one and
seven-tenths percent (1.7% of such staff nenber's annual salary
for each full forty (40) hour week of work.

ARTI CLE 19
SEVERANCE/ RETI REMENT/ DEATH BENEFI T

19.1 If a teacher irrevocably notifies the Superintendent,
by January 6th, of his/her intention to | eave the Board's
enpl oynent as of the close of the work year, the Board shall pay
to such teacher, if he/she has been enpl oyed by the Board for at
| east fifteen (15) years as a teacher, a sum determ ned by
mul ti plying one-half(% such teacher's unused accunul ated si ck
| eave days as of the end of the work year by forty dollars ($40).
Si ck days accunul ated at tines when the teacher worked | ess than
full time shall be prorated against full-tinme equival ency.

19.2 If a teacher irrevocably notifies the Superintendent by
January 6th, of his/her intent to retire as of the close of the
wor k year, the Board shall pay to such teacher, if he/she has
been enpl oyed by the Board as a teacher for at least fifteen (15)
years and is eligible for Vernont State Teacher Retirenent
benefits, a sumdeterm ned by nmultiplying such teacher's unused
accunul ated sick | eave days as of the end of the work year by
sixty ($60) dollars. Sick days accumul ated at tinmes when the
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teacher worked less than full tinme shall be prorated agai nst
full-time equival ency.

19.3 In the event a teacher who has been enpl oyed by the
Board for at least fifteen (15) years as a teacher dies while in
t he enpl oy of such Board prior to being paid the sum provided for
in paragraph 19.1, such sumshall be paid to his/her spouse or
estate.

ARTI CLE 20
RETI REMENT- GROUP | NSURANCE

20.1 Upon retirenent, a teacher may conti nue group
i nsurance, in accordance with the provisions of the group
i nsurance policies, at the teacher's own expense. A teacher shal
pay for such insurance, nonthly, in advance. The Board may
term nate such insurance upon failure of the teacher to nmake
paynent as provided herein, but shall reinstate such insurance
upon paynment if and when permtted to do so by the Board's
i nsurance conpany.

ARTI CLE 21
PROFESSI ONAL DEVELOPMENT REI MBURSEMENT

21.1 The Board and the Associ ation recogni ze the need for
prof essi onal staff devel opnment due to the changing needs in the
cl assroom as wel|l as the changing expectations of the society
wi thin which the schools operate. As a result of this
recognition, teachers are encouraged to take advantage of
pr of essi onal devel opnent opportunities that will enhance the
ability of the schools of the SVSU to deliver quality education
to the children of those schools. The Board agrees to reinburse
for professional devel opnent expenses under the provisions bel ow

21.2 Subject to the Ilimtations provided bel ow, the Board
shal |l reinmburse a teacher for any master’s degree or higher |evel
col | ege course approved in advance by the Superintendent for that
teacher. Teachers under contract as of June 30, 2010 who have a
bachel or's degree and less than thirty (30) post-bachel or degree
credits shall be reinbursed for any bachelor’s degree or higher
| evel college course approved in advance by the Superintendent
for that teacher until such teacher has acquired a maxi num of
thirty (30) post-bachelor degree credits. Teachers will be
rei nbursed at University of Vernont rates up to a maxi mum of siXx
senester hours per fiscal year. A Board shall also reinburse a
teacher for the charges and fees required to participate in the
certification program conducted by the National Board for
Pr of essi onal Teachi ng St andar ds. Rei mbur senent will be nade
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within thirty days after successful conpletion of the course and
the presentation of an official transcript or grade report and a
receipted bill. 1In the case of National Board Certification,

rei nmbursenent will be nmade within thirty days foll ow ng
presentation of the official certification and a receipted bill.
Were a teacher wi shes to take a course applicable to his/her
field that is not available at U/Mrates, the Superintendent is
enpowered to approve additional tuition reinbursenent for such a
cour se.

21.3 The Superintendent or his/her designee may, fromtinme
to time, authorize attendance at conferences, and the Board shal
rei mburse the teacher for those reasonabl e expenses associ at ed
with participation, including travel expense, board and room and
regi stration costs to the maxi mnum anount per fiscal year
avai |l abl e as professional devel opnent rei nbursenent for three
senmester hours under Article 21.2 above.

21.4 An institute, for the purposes of this Agreenent, shal
be a conference which offers graduate credit. To receive
rei nbursenent for the additional graduate tuition costs relating
to the institute, (up to the maxi mum avail able for three senester
hours under Article 21.2), a teacher nust denonstrate: (1) 15
hours of contact tinme per academ c credit granted, and (2)
conpletion of required additional substantive witten work, that
has cl assroom applicability, equivalent to graduate |evel course
wor k. A teacher receiving rei nbursenent under this paragraph
shal | have rei mbursenent deducted from anounts avail abl e under
Article 21.2 in the work year in which the reinbursenent is
recei ved.

21.5 Rei nbursenent for professional devel opnent
opportunities shall be directly related to the district's
| ong-range curriculum and staff devel opnent plan, the state and
di strict approved Vocational Certification Professional
Devel opnent Pl an, or the state approved Adm ni strator
Certification Professional Devel opnent pl an.

21.6 If a request for professional devel opnent reinbursenent
is denied, the Board or its designee shall give the teacher a
specific, articulable reason for its denial of tuition
rei mbursenent in witing. Wthin thirty (30) days of receiving a
denial for tuition reinbursenent, the teacher nay request that
t he Local Standards Board established pursuant to Vernont
Departnent of Education Rule 5620 review the Board's or its
desi gnee's denial. The Local Standards Board shall consider
i nformati on provided by the teacher and the Board, or its
desi gnee, and pronptly reconmend whet her the request shoul d be
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granted or denied. Upon receipt of the Local Standards Board's
recommendati on, the Board, or its designee the Superintendent,
shall issue a final decision. In the event of a grievance
regarding a denial of tuition reinbursenment, the decision of the
Board or its designee shall be presuned to be fair and consi stent
with this Agreenent if the Board's denial was nade in good faith
for a specific and articul able reason. At each stage of any
grievance, if the Board has a specific, articulable reason for
the denial of tuition reinbursenent, then the teacher has the
burden of proving, by clear and convincing evidence, that the
Board's decision was arbitrary or capricious or nade in bad
faith.

ARTI CLE 22
I NJURY | N THE COURSE OF EMPLOYMENT

22.1 |If a teacher, because of injury sustained in the course
of and arising out of a teacher's enploynent by the Board, is
recei ving worker's conpensation benefits, the Board shall pay to
such teacher each pay period, so |long as such teacher is
receiving benefits, an amobunt equal to the difference between the
teacher's salary at the tine of such injury and the anount of
weekly indemity being received by the teacher. The total anount
payabl e under this article because of any one injury shall not
exceed an anount obtained by nmultiplying the nunber of such
teacher's accumul ated sick | eave days by such teacher's per diem
rate. (Total anount payable = nunber of teacher's accumul ated
sick days x teacher's per diemrate.) The nunber of accunul ated
sick | eave days available to the teacher shall be reduced by an
anount equal to the total sumpaid to the teacher under this
article divided by the teacher's per diemrate. (Nunber that
accurnul ated sick days is to be reduced by total sumpaid to
teacher divided by teacher's per diemrate.)

22.2 I1f the illness or injury of a teacher cones within the
purvi ew of both this article and Article 10 "Sick Leave", it
shall be deened to cone within the purview of this article, and
such teacher shall be paid as is provided in the preceding
par agr aph.

ARTI CLE 23
GENERAL

23.1 Copies of this Agreenent shall be printed by Sout hwest
Ver nont Supervisory Union and 50 copies shall be given to the
SWEA President. Each Board will give a copy of this Agreenent to
each currently enpl oyed teacher and to persons hired by it as
teachers at the tinme of hire. The cost of printing shall be
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prorated between the Boards on a per teacher basis.

23.2 If any article, provision, or application of this
Agreenent is adjudged to be unconstitutional or otherw se invalid
by a court of conpetent jurisdiction, such decision shall not
affect the validity of this Agreement as a whole, or any part
thereof, other than the part so adjudicated. For any article or
section adjudged to be illegal, each Board and the SWEA agree to
reopen negotiations as to matters dealt with in such article or
section.

23.3 The parties shall furnish to the others, upon request,
such non-confidential information as is required ,to devel op
proposal s. Such information shall be provided within a reasonable
period of tine.

23.4 Copies of the agenda of each public neeting of a Board
and m nutes of a Board shall be tinely sent to the SWEA
President and the unit representative designated by the SWEA for
such Boar d.

23.5 AIl witten correspondence to a particular Board will
be directed to the Board Chairperson at the Chairperson's hone
address with a copy to the Superintendent. Al witten
correspondence to the SWEA will be directed to the President of
t he Sout hwest ern Vernont Educati on Association at the President's
home address or as otherw se specified by the SWEA to each
Boar d.

ARTI CLE 24
MOUNT ANTHONY - EXTRA- CURRI CULAR ACTI VI TI ES

24.1 The Mount Ant hony Board may, but need not, assign Munt
Ant hony teachers to those duties provided for in Appendix C. If a
Mount Ant hony teacher is so assigned and accepts such assi gnnent
(a teacher need not accept an assignnent), the Munt Anthony
t eacher accepting such assignnent shall receive as conpensation
t he amount determ ned in accordance with the provisions of this
article and Appendix C. A teacher accepting an assi gnnment under
this section shall informthe building adm nistrator on any
occasi on when performance of duties accepted under Appendix C
will conflict with the teacher’s attendance at a faculty neeting.
The teacher shall cooperate with requests of the building
adm nistrator to mnimze such conflict and ensure that the
teacher receives information relevant to the teacher that is
di ssem nated during the faculty neeting. Nothing in this
Agreenent shall be construed as (a) requiring the Board to
establish or maintain any position referred to in Appendix C, or
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(b) precluding the Board from addi ng any other positions, or (c)
requiring the Board to appoint teachers to the positions
generally referred to in Appendix C. It is agreed that the
satisfactory performance of duties for those positions generally
referred to in Appendix Cw Il entail work beyond the regul ar
wor kday.

24.2 If the Board creates a position that is not set forth
in Appendix C, the Board at the tinme such position is created

will establish a tenporary index for the position, and the Board
may proceed to post and fill the position. Thereafter, the Board
and the Association will neet to bargain the final index

consistent with indices assigned conparable positions as set
forth in the Extra Curricular Salary Schedul e attached as
Appendix C. If the resulting pay agreed upon is greater than the
tenporary pay, the increase will be paid retroactively to the
appoi nt ee.

24.3 If the Board intends to drop a position listed in
Appendi x C, the Board shall give witten notice thereof to the
nost recent advi sor/coach for the position at least ten (10)
cal endar days prior to the Board neeting at which final action is
anticipated. At this Board neeting, the advisor/coach will be
gi ven an opportunity to discuss the continuance of the activity.

24. 4 Before undertaking to assign or reassign any person to
a position described in Appendix C, there shall, at least ten
(10) cal endar days prior to the date upon which such assi gnnment
is contenpl ated, be posted upon one or nore of those bulletin
boards in the Munt Anthony and SW/CDC Faculty Room a notice
designating the positions involved. Applications for such
positions shall be accepted from Mount Anthony teachers and
others within and wi thout the Munt Anthony School District. In
an enmergency, an interimassignment nay be nade to a position.
Thereafter the Board shall proceed to post and make the final
Assi gnnent as pronptly as practicable. The Mount Anthony Board
agrees that it shall, in selecting an applicant, consider the
background, attainnents, and experience of each applicant
together with such other factors it shall deemto be rel evant.
If, in the judgnent of the Superintendent, the background,
attai nments, and experience of the applicants deened by himto be
nost qualified are, in his opinion, substantially equal, hel/she
W Il so advise the Board and the Board will give preference to an
applicant who is a Mount Ant hony teacher. Conpliance with the
procedural provisions of this paragraph and the precedi ng
par agraphs of this article (but not the substantive deci sions
made hereunder) shall be subject to grievance and arbitration
under Article 3.
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24.5 An appointnment to a position provided for in Appendix C
shall be made annually and for a termof one (1) work year. A
Mount Ant hony teacher so appointed shall not be renmoved from such
appoi nted position during the termof his/her appointnment wthout
just and sufficient cause.

24.6 Each teacher shall be annually evaluated for each
extracurricular position held. The results of such eval uation(s)
shall not be considered in evaluating a teacher's suitability for
the position of a teacher.

24.7 The SWEA may petition the Board, in witing, for a
reassi gnment of a category |level where the category |evel is not
consistent with the guidelines set forth in the Extra Curricul ar
Sal ary Schedul e attached as Appendi x C.

ARTI CLE 25
EVALUATI ON

25.1 Teacher evaluation is solely an adm nistrative
responsibility, and it shall be conducted only by the
Superi nt endent or his/her designee(s). Designee(s) nust be
adm ni strators or supervisors enployed by the Board or the
Sout hwest Vernont Supervi sory Uni on.

25.2 The formal nonitoring and observation of a teacher
| eading to that teacher's evaluation shall at all tinmes be
conducted openly. Public address or audio systens and sim | ar
survei |l | ance devices shall not be used to evaluate a teacher
except by prior, specific witten agreenment with the teacher.

25.3 The Board may devel op or revise the eval uation
st andards, procedures, and forns to be used in Formative
bservation(s), Summative Evaluation(s), and Sel f-Eval uation(s)
of teachers. The SWEA shall be invited to participate in the
devel opnment or revision of standards, procedures, or forns, and
SWEA wi Il be given an opportunity to comment prior to the
Board' s adoption of an eval uati on change.

25. 4 Each observation of a teacher that nay be used in a
Summat i ve Eval uation Report shall, wthin five (5) school days
thereof, be followed by a witten Observation Report. At the
request of the teacher or the evaluator, a conference shall be
hel d to discuss the Observation Report. A Sunmative Eval uation
Report, based on previous witten Cbservation Report(s), shall be
delivered to the teacher at least five (5) days prior to a
conference schedul ed to discuss said eval uati on. Suggestions for
i mprovenent, if any, shall be part of this witten report. The
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teacher shall sign the report at the conclusion of the
conference. If a teacher refuses to sign any such material, the
SWEA representative in the building will be requested to sign
the material in order to signify that the teacher has seen the
material. The teacher's signature indicates only that the
conference has been held. The teacher nmay have a witten response
attached to any report if such response is received within ten
(10) days after the conference.

25.5 The above procedural steps nust be taken prior to the
forwardi ng of a Summative Eval uation Report to the
Superintendent's Ofi ce.

25.6 Information that is obtained through self-eval uation
shall not be used by an adm nistrator or supervisor in the
District's evaluation of a teacher.

25.7 The Superintendent may permt, provided appropriate
accommodati ons can be nade to mai ntain educational continuity, a
pr of essi onal assistance team formed according to the SWEA's
Prof essional Rights and Responsibilities Commttee, to try to
assi st the teacher, if the teacher so requests, in the
i nprovenent of his/her professional conpetence in those areas in
whi ch the teacher received an unsatisfactory eval uati on. However,
the obligation of a teacher to inprove his/her professional
conpetence in those areas in which the , teacher received an
unsati sfactory eval uation, and the nmeans and nethods to
acconplish the same is solely and exclusively that of the
t eacher.

ARTI CLE 26
REDUCTI ON I N FORCE

26.1 It is the sole responsibility of each Board to
determ ne the nunber of teaching positions to neet the Board's
educational requirenments. A teacher shall be notified in witing
on or before 5:00 P.M on May 15 of each year if his/her contract
for the next work year is not to be renewed. The SWEA may, by
witten notice delivered to the Superintendent before Novenber 1
of any year, cause the date to be April 15 instead of My 15.

[ For Non- Renewal of a Contract; see. 27.4-5]

26. 2 Reduction in force shall be acconplished by laying off
t hose teachers having the | east seniority (length of service) as
wi Il enable the Board to neet its anticipated staffing needs. A
t eacher possessing two or nore certification endorsenents shal
di spl ace the | east senior teacher in the certification area in
the order of the teacher's listed preference on the "length of
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service list."

26.3 A grievance concerning a |layoff of a teacher under this
article nust be submtted to the Board under Article 3 at Step
Three within ten (10) days (determ ned as provided in Section
3.4) after the said teacher receives witten notice of the
Board's acti on.

26.4 Length of service neans a teacher's continuous | ength
of service within the bargaining unit fromhis or her date of
Board appointnment or first day of work, whichever is the earlier.
Length of service shall continue but shall not additionally
accrue during:

a) The period of time in which a teacher has been laid off
and is entitled to recall under this article, and who is recalled
to enpl oynent.

b) The period of tinme in that the teacher is enpl oyed by the
Board in a position outside the bargaining unit and returns to
enpl oynent in the unit.

c) The period of tinme a teacher is on an approved unpaid
| eave of absence.

26.5 Teachers having identical |ength of service shall be
ranked by academ c degree with the teachers having the highest
academ c degree the highest ranking. Teachers having identical
| ength of service and identical degree shall be ranked by credits
earned after the highest academ c degree, with the teacher having
the greatest nunber of credits the highest ranking. Teachers
having identical |length of service and identical degree and
i dentical nunber of credits in the highest academ c degree shal
be ranked by the order of Board appointnment as listed in the
m nutes of the Board.

26.6 Each Board will provide to SWEA, annually, in witing,
a "Length of Service List" with certification endorsenent(s) held
by each teacher in the order of the teacher's preference and
shal | post the sane on the bulletin board(s) described in Section
6.5 of this agreenent by February 1st. Al errors and om ssions
in such list shall be presented in witing to the Superintendent
by March 1st. After March 1st, the said "Length of Service List"
shall be final and binding upon all parties and all teachers
except those for which an error or omssion is claimed, in
witing, prior to March 1st. It shall be final and binding upon
all parties and teachers for which an error or omission is
claimed in witing prior to March 1st after such error or
om ssion i s corrected.

26.7 A teacher who has been |l aid-off under this Article

33



shall be entitled, during the three-year period follow ng such
teacher's | ast day of enploynent to be recalled by the Board who
| ai d-of f such teacher to enploynent as a teacher in any of the
foll owi ng positions for which such teacher is certified:

Any vacant position resulting fromthe death, resignation
or retirement of a teacher or the creation of a new position, or
a previously created position that has never been fill ed.

Any position that is anticipated to be vacant, by virtue of
a | eave of absence granted under Article 11, Tenporary Leaves of
Absence, or Article 12, Sabbatical Leave, for ninety (90) days or
nor e.

26.8 During the recall period, teachers eligible for recal
shall be notified by said Board by certified mail, return receipt
requested, addressed to their | ast address of record on file in
t he Superintendent's office, and they shall be given preference
for unfilled teaching positions for which they are certified in
the inverse order of their respective |ayoff. Teachers so
notified shall have ten (10) cal endar days fromthe date of
mai ling of witten notice to accept the enploynent offer. If a
teacher fails to accept the position within the aforesaid ten
(10) day period, such teacher will be deenmed to have refused the
position offered. A teacher who accepts the offered position
shall report to work within the aforesaid ten (10) day period
unl ess such teacher is unable to report because of illness or
injury.

26.9 Al unutilized benefits to which a teacher is entitled
at the tinme of the teacher's layoff shall be restored to the
teacher, in full, upon re-enploynent of the teacher within the
recall period. Placenment on step of the salary schedule for the
recal |l ed teacher shall be according to experience and education
as provided for in Article 30.

26. 10 A teacher who is laid-off by a school district within
t he Sout hwest Vernont Supervisory Union or the Sout hwest Vernont
Regi onal Techni cal School district and supervisory Union and
hired by another school district within either Supervisory Union
shall not suffer a | oss of salary, benefits, or seniority due to
t he change of school districts.

26.11 Alaid off teacher who has indicated his/her
availability for substitute teaching to the Board who |aid off
such teacher shall have his/her nane included on the substitute
teacher list for such Board. Laid off teachers nanes shall be
listed first in order of length of service on the list such Board
uses to call substitutes.
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ARTI CLE 27
Rl GHTS AND RESPONSI BI LI TI ES

27.1 The SWEA recogni zes the authority and responsibility
of the Board and Adm nistration to discipline, suspend, dismss,
and non-renew the contract of a teacher for good and sufficient
cause. Such actions shall be subject to grievance and arbitration
provisions as provided in Article 3 of this Agreenent except as
provided in Section 27. 2.

27.2 In the event a teacher is suspended and appeal s such
suspensi on under the procedures of 16 VSA section 1752 (c)
through (j), or is contractually non-renewed and appeal s such
non-renewal under the procedures of 16 VSA section 1752 (b), the
teacher nmay either (1) appeal under 16 VSA section 1752 or (2)
submit a grievance within thirty (30) days of the decision
directly to Step Four (binding arbitration) of Article 3.

27.3 The filing of a witten notice of appeal with the Cerk
of the Board pursuant to 16 VSA section 1752 or subm ssion of a
grievance to arbitration under Article 3 shall constitute an
irrevocable election to pursue the first initiated and shall be a
bar to the pursuit of any and all other renedies.

27.4 |f the admnistration is considering the non-renewal of
the contract of a non-probationary teacher for reasons of teacher
performance, the admnistration shall provide the teacher with a
witten notice of such intent by January 15. Such notice shal
i ndi cate those areas of performance that are unsatisfactory and
provide a specified time for their correction. [For Reduction in
Force, see 26. 1]

27.5 Notification of non-renewal of contract based on
performance shall be sent to a non-probationary teacher no | ater
than March 15, and such notice shall include the reason(s) for
the non-renewal. Notification of non-renewal or term nation of a
probationary teacher’s contract shall be sent to the teacher no
|ater than April 15.

27.6 Individual contracts of enploynent for the ensuing year
shall be offered to non-probationary teachers on or before March
15. Individual contracts of enploynent for the ensuing year shal
be offered to probationary teachers on or before April 15. If a
t eacher does not have a valid Level | or Il license, mddle
school certification if teaching grades 7 or 8 at the mddle
school, and conpliance with highly qualified teacher
requi renents, if applicable, for the next school year on file
with the District by June 15 the Superintendent shall have the
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discretion to revoke the teacher's contract for said year. Such
contracts shall be subject to and consistent with the ternms and
conditions of the Collective Bargaining Agreenent as fromtinme to
time is in effect. If an individual contract of enploynent
contains any | anguage inconsistent with the Coll ective Bargaining
Agreenent then in effect, the Collective Bargaining Agreenent in
effect for the work year involved will be controlling. A teacher
who has not accepted offered enpl oynent by returning a signed

i ndi vi dual contract of enploynent within fifteen (15) cal endar
days of receipt of the offer shall be deened to have resigned

hi s/ her enpl oynent effective as of the end of the current work
year, provided always an extension of time to March 30 for non-
probationary and April 30 for probationary teachers shall be
given to each teacher who requests the same in witing, delivered
to the Superintendent within the aforesaid fifteen (15) day
period. Notice by a teacher under this paragraph, if delivered by
mai |, shall be sent certified mail, return recei pt requested.

27.7 A teacher hired for a position covered by this
Agreenent shall be enployed as a probationary teacher until the
teacher conpletes two (2) school years. Conpletion of a school
year shall require actually working no | ess than one hundred and
sixty (160) student days during a single fiscal year. During any
year of probation in which a teacher can be expected to work no
| ess than one hundred and sixty (160) student days, the
adm nistration will performa m ninumof two (2) fornal
observations, the first of which wll occur prior to Novenber 15.
The non-renewal of a probationary teacher by the Board shall not
be subject to the good and sufficient cause standard set forth in
Section 27.1, or the grievance and arbitration procedures of this
Agr eenent .

ARTI CLE 28
ASSI GNMENTS, VACANCI ES AND PROMOTI ONS

28. 1 Teachers shall be notified, in witing, by the
Superintendent or his/her designee of their next year's teacher
assi gnment on or before June 15. A teacher's assignnent may, but
need not be, the sanme as his/her current assignnent. The
Superintendent may change a teacher's assignnment during the
period fromthe date it was given through June 15 and thereafter
up to and including anytine during the next school year. A
reassi gnnment after June 15 shall not be arbitrary or capricious,
and the reasons for the change will be included with the witten
notice of change. Prior to changing a teacher’s assignnment after
the first day of the next school year, the Superintendent shal
attenpt to develop a nutually acceptable resolution with the
Association. |f the Superintendent and Association fail to agree
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upon a resolution within ten (10) school days of the
Superintendent’s notice, the Superintendent may inplenment the
change upon ten (10) school days’ witten notice to the teacher
and Association. A teacher who has his/her teacher assignnent
changed after June 15 shall be given such assistance by the
adm nistration to effectuate the change as is reasonabl e and
appropriate. Such assistance may include up to five (5) days,
with pay, for record keeping or the preparation of different
instructional materials. Each additional day in excess of the
regul ar work year identified in Article 29.4 shall be paid at the
teacher's per diemrate. Reasonabl e and appropriate noving

assi stance shall also be provided if an elenentary teacher is
required during the school year to relocate his/her classroom

28.2 A teacher who is enployed by a school district covered
by this agreenment shall not suffer a | oss of salary, benefits, or
seniority due to a nove to another school district covered by
this agreenent provided there is no break in enploynent foll ow ng
separation fromthe original enploying district.

28.3 A notice of all teaching vacancies shall be nailed to
the President of the SWEA. Vacancy notices shall include
desirable qualifications, salary range, deadline for applications
and where applications should be. submtted.

ARTI CLE 29
HOURS AND DUTI ES
GENERAL PROVI SI ONS

29.1 The work day for classroomteachers will begin at the
time assigned to each teacher by the Superintendent or his/her
designee, and it shall be for a period of seven and one-half
(7.5) hours. The workday shall include tinme utilized for a
duty-free lunch period. The Board nmay nodify the workday, but
such nodi fication shall not increase the |ength of the workday
beyond t he af orenenti oned seven and one-half hours, plus tinme as
herei nafter provided.

29.2 Teachers will be provided a duty-free lunch period, the
duration of which will be consistent with that provided to the
students in the particular building. A teacher may | eave the
bui I ding during his/her [unch period provided such teacher shal
record, in witing, his/her leaving and return in such nanner as
t he Superintendent or his/her designee shall fromtine to tinme
establish. A teacher who the Superintendent or his/her designee
determ nes has left early or returned late froma |unch period
may thereafter be prohibited fromleaving the building during the
| unch peri od.
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29.3 The Superintendent or his/her designee, may, but need
not, permt a teacher to |eave the building before the end of
hi s/ her workday when the teacher is free of all duties. Teachers
so | eaving shall obtain the perm ssion of the principal or
hi s/ her designee and shall record, in witing, their |eaving and
return in such manner as the principal, or his/her designee,
shall fromtinme to tine establish

29.4 The regular work year for teachers shall be designated
by the school cal endar adopted annually by the Board. The work
year shall not exceed one hundred ei ghty-eight and one-hal f
(188.5) days consisting of not nore than one hundred and
seventy-nine and one half (179.5) student days (the half day is
t he day before Thanksgiving) and nine (9) in-service days.

29.5 The Boards and SWEA concur that in-service activities
shoul d be planned and coordinated to pronote curriculum and staff
devel opnment. To better neet the needs of the students, Boards,
and the SWEA, district in-service days schedul ed by the Board
shal | include prograns and activities jointly planned by the
Board, or its designee, the Association, the Long Term Staff
Devel opnment Committee, and such other persons or commttees as
the Board and teachers deem appropriate. Building in-service days
schedul ed by the Board shall include prograns and activities
jointly planned by the admnistration and faculty in each
bui l di ng. Two teacher designated in-service days shall be
reserved and used for classroom preparation and cl osing at the
di scretion of the teacher.

29.6 In-service days will be allocated as follows: two (2)
teacher designated in—service days that shall be reserved and
used for classroom preparation and closing at the discretion of
the teacher; one (1) in-service day shall be scheduled at the end
of the first senmester and used as a teacher workday with the
i ndi vi dual teacher solely responsible for planning the work for
that day; four (4) Supervisory Union in-service days; and two (2)
bui l di ng i n-service days.

29.7 The SWEA may forma commttee inclusive of teachers
fromthe several districts in order to propose a school cal endar
for the follow ng school year by March 1 of the imediately
precedi ng school year, which shall take into account the nunber
of instructional and in-service days required under the contract
as well as the required coordination with school districts which
send students to the SWCDC. The Superintendent or his/her
desi gnee shall consider any suggestions offered by the SWEA
before finalizing the cal endar. The Superintendent does not waive
hi s/ her obligation to set the school cal endar under applicable
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Ver nont Law.

29. 8 Teacher(s) except for gui dance counsel or(s) may, upon
thirty (30) cal endar days' witten notice, be required to work a
maxi mum of two (2) days per work year imedi ately before or after
the regul ar work year. Qui dance counsel ors nmay, upon thirty (30)
cal endar days' witten notice, be required by the Board to work
in excess of the regular work year to a maxi num of ten (10) days
per work year, up to five (5) days imedi ately before and five
(5) days imediately after the regular work year. Such additi onal
days and any ot her additional days voluntarily worked with the
witten approval of the Superintendent shall be paid for at the
teacher's per diemrate.

29.9 The Superintendent or his/her designee may, with the
consent of an affected Early Education Programteacher or
educational consultant, schedul e such teacher's work days over
the twelve (12) nonths of a fiscal year.

29. 10 Teachers may be required to participate in neetings
for special needs students and for Student Eval uation and
Pl anning Teans after the tinme for student dism ssal. Teachers
shall conply with the requirenents of Federal Law under the |DEA
and ot her applicable | aw

29. 11 The Superintendent or his/her designee shall establish
duty rosters to ensure that duties are perforned by all teachers
whose assignments so permt.

29. 12 A teacher and the Superintendent or his/her designee
may agree to teacher reporting times or dismssal tines earlier
or later than the regul ar building schedul e provided that the
teacher's work day is neither increased nor decreased.

29. 13 When schools are closed due to an energency i ncl uding,
but not limted to, weather conditions, teachers are not required
to report for work. Teachers nmay be requested to work, and if the
teacher works (a teacher need not work), the teacher shall be
paid at such teacher's per diemrate.

29. 14 Teachers will not be required to chaperone school
sponsored extra— curricular activities commencing after the end
of teacher's workday unless it is part of the teacher's
extra-curricular duties. These activities and prograns may
i nclude, but are not limted to, gym prograns, seasonal prograns,
musi ¢ progranms, and enrichment prograns.

29. 15 Teachers shall attend such neetings and do such work
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as is reasonably necessary to obtain Public School Approval or
NEASC/ PSA. Such tinme shall be schedul ed during the workday
whenever practicable.

29. 16 Teachers will have three (3) school days to schedule a
nmut ual |y agreeable neeting tine for conferences with parents,
students, gui dance counselors or the adm nistration.

29. 17 Teachers may not be required to participate in field
trips which involve an overni ght stay.

29. 18 Teachers may, but need not serve as a buil ding
adm nistrator in the absence of the building adm nistrator
provi ded the teacher, once having agreed to so serve, conpletes
that which the teacher has agreed to do.

29.19 Al teachers, including Special Education and Title
teachers, may be required to remain after the regul ar workday for
up to one (1) hour without additional conpensation, no nore than
two (2) tines per nonth to attend faculty or other professional
meetings. In addition, special education teachers and reading
teachers may be required to attend up to two (2) additional
district-w de, or other professional neetings, of up to one (1)
hour duration each year. Meetings will begin as close as
practicable after the regul ar school day.

29.20 Al teachers nmay be required to attend (1) "Open
House" during the work year. If a teacher teaches in nore than
one building, such teacher may be required to attend an "Qpen
House" at each building, provided the dates of the Open houses do
not conflict. MAUHS teachers will be required to attend two Qpen
Houses during the school year, one in the fall and one in the
Spring Senester.

29.21 Al teachers are required to submt |esson plans. The

content and frequency of |esson plans will be defined by the
Principal or his/her designee within the first two (2) weeks of
each school year, and the staff will be inforned of any
subsequent changes. Requirenents should be of an equitable nature
and not capricious. Skill Center classes do not require | esson

pl ans.

29.22 The adm nistration may not renane or redefine a
position defined in this agreenent, create new positions under
this contract that have the effect of increasing the teaching
| oad of the existing instructional staff w thout bargaining for
t he change.
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ELEMENTARY SCHOOL PROVI SI ONS

29.23 A The principal or his/her designee shall solicit
faculty interested in perform ng |lunch, recess, and bus duties.
Teachers will be assigned to such duties first fromthis
volunteer list. If volunteers are not available, the principal or
hi s/ her designee may assign such duties on a rotating basis. This
provi sion shall not preclude a board from usi ng non-bar gai ni ng
unit persons to perform such duties.

29. 24 Except for bus duty, teachers who travel between
bui | di ngs shall not be assigned adm nistrative duties on any day
they are assigned to nore than one (1) building. No teacher shal
be assigned adm nistrative duties at a building other than the
buil ding to which he/she is assigned as a teacher. If a teacher
is assigned duties at nore than one (1) building, the tine
assigned for admnistrative duties shall not, in the aggregate,
exceed the tinme assigned to teachers who are assigned to only one
bui | di ng.

29.25 Elenmentary teachers will participate in one fall and
one spring parent conference to be arranged by each Board. A
teacher may schedul e hi s/ her conferences after school and/or
during the evening. Elenentary teachers may | eave the school
after conpl eting schedul ed conferences.

29. 26 Each el enentary teacher shall have preparation tine
when a special subject teacher or librarian is teaching the
el ementary teacher's class. Each special education teacher,
speci al subject teacher or librarian shall be schedul ed for an
anount of preparation tinme equivalent to the weekly average of
preparation tinme of the regular classroomteachers in the
bui l di ng where they are assigned. If a teacher is required to
forgo his/her preparation tine for other reasons, such as
adm ni strative neetings, student staffing issues, or the absence
of the special subject teacher or l|ibrarian, the teacher shall be
conpensated at the followng rate for |ost preparation tine:

0- 30 M NUTES $20. 00
31 - 45 M NUTES $25. 00
46 - 60 M NUTES $30. 00

| f coverage extends over 60 m nutes, the paynent cycle repeats.

41



29.27 A task force may be created with representatives of
the adm nistration and the Association to seek ways to increase
preparation time in each school. If ways to increase preparation
time in a building are determ ned to exist, those changes may be
i npl enmented i medi ately.

29.28 Wthin tw (2) weeks of the first student day each
school year, each el enentary school principal shall designate,
and the school staff shall be notified, of each individual who
may serve as the "professional in charge"” whenever the principal
is out of the building. If there is any change to this |ist of

i ndi vidual s during the school year, the staff will be so
notified. Whenever the principal is out of the building both the
i ndi vidual who will serve and the principal's secretary will be

notified of who will serve as the professional in charge.
M DDLE SCHOOL [ MAUMB] PROVI SI ONS

29. 29 Except as provided in Sections 29.2 and 29.3, teachers
for the 7" and 8'" grades shall be present at the school and
perform school -rel ated work for the workday provided for in
Section 29.1 and, during such workday, may be assigned school -
related work or required to attend school -rel ated neetings
subject to the following limtations:

a. No nore than one thousand five hundred (1500)
m nutes of student contact tinme (“student contact tine” is
defined in Section 29.31 below) during a five (5) day week,
prorated based on three hundred (300) m nutes per day during
shorter weeks;

b. No nore than one hundred and fifty (150) m nutes
of duty tinme (“duty tinme” is defined in Section 29.31 bel ow)
during a five (5) day week, and prorated based on thirty(30)

m nutes per day during shorter weeks; Additionally, teachers
shall be provided a thirty (30) mnute duty-free |unch period
each workday and two hundred twenty-five (225) m nutes of
teacher-directed preparation tinme during a five (5) day week,
prorated based on forty-five (45) mnutes per day during shorter
weeks.

C. Teacher (s) may be assigned to cover another
teacher's class or other duty at the request of the Principal or
hi s/ her designee. Teachers assigned to provide class or duty
coverage during their lunch period or teacher-directed
preparation tine will be paid for the tine to performsuch duties
as foll ows:
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0- 30 M NUTES $20. 00
31 - 45 M NUTES $25. 00
46 - 60 M NUTES $30. 00

| f coverage extends over 60 minutes, the paynent cycle
repeats.

Not hi ng herein shall preclude a Board from using
non- bargai ni ng unit personnel to perform such duties.

MI.  ANTHONY UNI ON HI GH SCHOOL PROVI SI ONS

29.30 Except as provided in Sections 29.2 and 29. 3,
teachers shall be present at the school and perform school -
related work for the workday provided for in Section 29.1 and,
during such workday, may be assigned school -rel ated work or
required to attend school -rel ated neetings subject to the
followwng [imtations:

a. No nore than one thousand five hundred (1500)
m nut es of student contact tine (“student contact tinme” is
defined in section 29.31 below) during a five (5) day week,
prorated based on three hundred (300) m nutes per day during
shorter weeks, with no nore than one thousand two hundred (1250)
m nut es per week based on an annual average (prorated for shorter
weeks) of direct classroominstruction;

b. No nore than one hundred and fifty (150) m nutes
of duty tinme (“duty time” is defined in Section 29.31 bel ow)
during a five (5) day week, and prorated based on thirty (30)

m nutes per day during shorter weeks; additionally, teachers
shall be provided a thirty (30) mnute duty-free |unch period
each workday and two hundred twenty-five (225) m nutes of
teacher-directed preparation tinme during a five (5) day week,
prorated based on forty-five (45) m nutes per day during shorter
weeks.

c. During the first (1st) year of an assignment,
teachers of Advance Placenent (AP) courses shall be given ten
(10) days pay at a per diemrate determ ned using pay at B. A
Colum, Step 2 of the salary schedule applicable for that year to
conpensate for program preparation

d. MAUHS teacher(s) may be assigned to cover another
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teacher's class or other duty at the request of the Principal or
hi s/ her designee. Teacher(s) assigned to provide class coverage
will be paid for the time to performsuch duties as foll ows:

0- 30 M NUTES $20. 00
31 - 45 M NUTES $25. 00
46 - 60 M NUTES $30. 00

| f coverage extends over 60 minutes, the paynent cycle
repeats.

Teachers who teach classes for seniors shall not be entitled
to the paynents provided for above during periods prior to the
end of a school year but follow ng the conpletion of regularly-
schedul ed cl asses for seniors.

29. 31 (a) “Student Contact Tinme" shall refer to tine
when a teacher is responsible for a specific student or group of
students for activities such as, without limtation, direct
classroominstruction, advisories, tutorials and gui ded study.

(b) “Duty Tine" is tine is responsible for
provi di ng general supervision in a designhated area such as the
cafeteria, hallways, bus |oading zone and recess areas.

SOUTHWEST VERMONT REG ONAL TECHNI CAL SCHOOL DI STRI CT PROVI SI ONS
29. 32 SW/RTSD teachers are subject to the foll ow ng:

a. Teachers may be assigned teaching tinme of up to one

t housand five hundred (1500) m nutes during a five (5) day week,
prorated based on three hundred (300) m nutes per day during
shorter weeks. Teachers who have | ess than one thousand five
hundred (1500) m nutes during a five (5) day week, prorated based
on three hundred (300) m nutes per day during shorter weeks of
teaching tine per day may be assigned adm nistrative,
supervi sory, or student contact tine to equal the one thousand
five hundred (1500) m nutes during a five (5) day week, prorated
based on three hundred (300) m nutes per day during shorter weeks

In order to create and maintain a | earning environnent that is
supportive of students' |earning and teachers' productively
teaching, teachers will participate in pronoting and inproving
school climte. For this purpose, teachers may be assigned to
monitor halls and other duties as deened appropriate and
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necessary. Teachers will also contribute to the conti nual

i mprovenent of the SVRTSD t hrough program devel opnent and

i nprovenent, program nmai ntenance, public relations, recruiting,
and marketing (see definitions below). Teachers may periodically
be asked to cover other teachers' classes when a substitute
teacher is unavail able. SVRTSD teacher(s) may be assigned to
cover another teacher's class or other duty at the request of the
Director or his/her designee as follows:

1. Teachers shall first be assigned to class coverage froma
vol unteer |ist.

2. If no volunteers are avail able, class coverage
assi gnnents shall be equitably distributed anong all avail able
teachers in the building.

3. Teachers who are assigned an adm nistrative or
supervisory duty shall only be assigned class coverage when no
teacher in the building with a preparation period is avail abl e.
|f a teacher who is assigned an adm nistrative or supervisory
duty is required or requested to cover a class for an absent
teacher when a teacher in. the building. with a preparation
period is avail abl e, he/she shall be conpensated for the
assi gnment according to the Agreenent.

4. Teacher(s) assigned to provide class coverage wll be
paid for the time to informsuch duties as foll ows:

0 - 30 M NUTES $20. 00
31 - 45 M NUTES $25. 00
46 - 60 M NUTES $30. 00

5. If coverage extends over 60 m nutes, the paynent cycle
repeats.

b. Teachers may sign a voluntary agreenent for paid extra
teaching tine over the one thousand five hundred (1500) m nutes
during a five (5) day week, prorated based on three hundred (300)
m nut es per day during shorter weeks to teach pre-tech foundation
courses or other courses in lieu of hall nonitoring. (Teachers
have the option to cover other teacher's classes as a substitute
whenever possible.)

c. "Assigned Teaching Tinme" is defined as program and course
instruction that falls within the three hundred (300) per day.
"Paid Extra Instruction” is defined as additional, voluntary
program or course instruction that is beyond the three hundred
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(300) m nutes per day of assigned classroomteaching, but is not
student contact time nor public relations, recruiting, marketing,
or program devel opnent, inprovenent and nai ntenance as defined in
23. 33.

d. The Board recogni zes the inportance of preparation for
teachi ng each day; therefore, teachers will have sixty (60)
m nutes of preparation tine per day for three hundred (300)
m nutes of class/programteaching tinme each day. Teachers w |
have a duty—free lunch period of forty (40) consecutive minutes

per day.

29. 33 Definition of Duties: Al SVRTSD teachers w ||
continue to be kept in conpliance with state | aw and regul ati on
regardi ng contact tine with students.

STUDENT CONTACT TI ME (supervisory): |Is defined as tine that
i s supervising, working with, or instructing students but is not
cl assroom teaching tinme for a continuous period of one senester
or nore. Such activity includes: tech focus; hall nonitoring
duty; and ot her teaching assignnents.

PUBLI C RELATI ONS / RECRUI TI NG / MARKETI NG (adm ni strative):
This includes, but is not limted to, open house (3), SVRTSD
pronotional activities, student interview ng, and sendi ng school
presentations and recruiting.

PROGRAM DEVELOPMENT, | MPROVEMENT AND MAI NTENANCE
(adm ni strative): Includes such activity as program advi sory
commttee, state technical education coordination activities
(D. O E. program conpetencies, neetings), State technica
conference, job placenent preparation, co-op placenent (business
and industry consultation), school commttees, FES activity, and
ot her duties as deened appropriate and necessary.

29.34 The Director will nake every effort to consult with
the SVRTSD Faculty Senate when pl anning teaching and duty
schedul es.

ARTI CLE 30
SALARI ES

30.1 Sal aries for each work year of this Agreenent shall be
paid to persons within the unit at the rate set forth in the
attached Appendix A. There will be no “step” novenent during the
termof this agreenent or thereafter. Teachers who were enpl oyed
on June 30, 2010 who continued to be enployed thereafter wll
remain on the sane “step” in the “step” colum, not the “exp”
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col umm, on which they were placed as of June 30, 2010. Section
30.2 notwi thstanding, teachers hired after June 30, 2010 but
before June 30, 2011, will be placed on the “step” in the “step”
colum, not the “exp” colum, that is one step below the step on
whi ch they were placed when they were hired Any teacher who, as
of the effective date of this Agreenment, has received a higher
salary in FY 2010-2011 (based on step advancenent on July 1, 2010
or step placenent at the tine of hire) than is provided for under
this Agreenent shall not be required to reinburse the Districts
for the excess conpensation. Any teacher who, as of the
effective date of this Agreenent, has not received the salary in
FY 2010- 2011 that is provided for under this Agreenent shall be
pronptly paid any additional conpensation due.

30.2 a. A teacher newly enployed by a Board during the
termof this Agreenent shall be advised, in witing, of the
experience (vertical) step and educational (horizontal) colum at
whi ch he/she shall be pl aced.

b. A Board shall base the teacher's placenent at an
experience step upon the years of teaching experience the teacher
has accunul ated prior to enploynent by the Board. For the
pur poses of evaluating prior teaching experience, part-tine
teaching shall consist of at least fifty percent (50% of a
full-time teaching | oad, and two years of part-tinme teaching
shal | be the equival ent of one full year of teaching experience.
Full -time teaching shall consist of at |east sixty percent (60%
of a full-tinme teaching |load. The intent of the parties is to
pl ace a newWy enpl oyed teacher on the sane experience |level as a
currently enpl oyed teacher with the sane experience. Due to
Sal ary Schedul e revisions, the vertical Step of the Sal ary
Schedul e does not necessarily reflect a teacher's actual
experience. Placenent at a horizontal |evel shall be determ ned
in accordance with the provisions of this contract.

C. A Board nmay provide nonetary hiring incentives in
addition to conpensation provided for in this agreenent, payable
over one or nore years, for the initial placenent of a teacher
hired to fill a position identified as a “teacher shortage area”
by the Vernont Departnment of Education taking into consideration
a teacher’s years of non-teaching work experience in a
position(s) that required, at a mninum a bachelor’s degree and
wor k involving regular use of skills or know edge related to the
identified teacher shortage area.

d. On the first to occur of January 1% or July 1%
follow ng a teacher’s successful conpletion of the certification
program conducted by the National Board for Professional Teaching
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Standards, the teacher’s salary will be adjusted to provide the
t eacher the equival ent of advancenent on the salary schedul e by
two (2) vertical steps.

30. 3 Teachers at the SVRTSD who are hired from busi ness or
i ndustry shall be granted one (1) year of teaching experience on
the Salary Schedul e for each two (2) years of relevant experience
up to a maxi mum of ten (10) years credited experience for salary
schedul e pl acenent, provided that at |east five (5) years of any
credited experience is based on work perfornmed within twelve (12)
years of the teacher’s hiring. In addition to the
busi ness/industrial experience noted above non-degree teachers
who have a Vernont State Level 1 Professional Educator's License
shall be given credit for prior teaching experience within the
i cense endorsenent subject area for which the teacher is being
hired to teach and said teacher shall then be placed on the
appropriate step of the BA/BS Columm of the Sal ary Schedul e.

30.4 Teachers shall be paid in twenty-two (22) substantially
equal installnments | ess deductions for tinme not worked and not
ot herwi se payabl e under this Agreenent, or twenty-six (26)
substantially equal installnents with a [unp sumin June |ess
deductions for tinme not worked and not otherw se payabl e under
the Agreenent. Paynents shall be directly deposited in a
financial institution designated by each teacher. It is the
teacher's responsibility to notify the Superintendent or his/her
designee, in witing, of the financial institution for direct
deposit of paynents and any change in his/her paynent schedul e at
| east three (3) weeks before the first payday. The first paynent
for a given work year shall be on the Board's regularly schedul ed
payday on its payday cycle following the first workday for the
gi ven work year. Thereafter teachers' pay day will coincide with
the Board' s payday cycle. The second payday shall not be nore
than fourteen (14) cal endar days fromthe first payday. A teacher
enpl oyed for less than a full work year shall be paid for days
actually worked at the teacher's per diemrate prorated if for
| ess than a full regular work day. In the event of death of a
teacher, the salary payable to himher for tinme worked shall be
paid to his/her spouse or estate. Adjustnents requiring paynent
by a teacher | eaving the enploy of a Board that are not paid upon
term nation of enploynent shall be paid wwthin two weeks. Wen a
payday occurs on a holiday, teachers will receive their paynents
for that payday on the | ast business day precedi ng the holiday.

30.5 A teacher receiving conpensation under Appendix B or C
of this Agreenent will be paid a lunp sumafter the services have
been conpleted. If the service is rendered for the entire school
year, the teacher shall receive two substantially equal paynents.
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The first paynent shall be on the second payday in Decenber and
t he bal ance shall be on the | ast payday for the work year.

30. 6 Whenever a teacher's per diemrate is pertinent, it
shall be determ ned by dividing the applicable salary for that
teacher by the nunber of workdays in paragraph 29. 4.

30.7 The horizontal |evel of each teacher is determ ned by
hi s/ her earned degrees, academi c credits that have received the
prior witten approval of the Superintendent and prof essional
advancenment credits that have received prior witten approval of
t he Superi ntendent.

Acadenmic Credits & Degrees. Acadenmic credits and degrees
that are not reported, in witing, to the Superintendent prior to
enpl oynment shall not be approved. After enploynent, academc
credits earned between recogni zed degrees shall be recognized for
pur poses of establishing the horizontal |evel of a teacher and
shal |l be credited after subm ssion of such information of the
successful earning of such credits as the Superintendent shal
request. Academ c credits in courses of academ c study which are
significantly different in content from previ ous courses taken by
t he teacher which qualify for horizontal |evel novenent shall be
as follows:

1) Academ c credits earned in courses of academ c study
| eading to an accredited advanced degree or to additional degrees
in areas of the teacher's certification

2) Academ c credits earned in courses in the teacher's
area of certification.

3) Academ c credits earned in courses in teaching
met hodol ogy, skills or pedagogi cal inprovenent.

4) Academic credits earned in courses which are not
enbraced within anyone of the three precedi ng subparagraphs
provi ded (1) advanced witten approval of the Superintendent is
obtained, and two (2) the courses are in the opinion of the
Superintendent within the area of the teacher's involvenent. The
deci sion of the Superintendent under this subsection (4) shall be
bi nding on all parties and shall not be subject to grievance or
arbitration

5) Academ c credits shall not be recognized for the
pur poses of establishing the horizontal |evel of a teacher unless
the teacher has received a B mnus or better grade or if the
course is a pass/fail the teacher receives a grade of pass.

6) Teachers hired during the termof this agreenent and
teachers enpl oyed as of June 30, 2010 who are in the B+30 colum
shall only receive academc credit for college courses commenced
on or after July 1, 2010 that are at the post-graduate (nmaster’s
degree or higher) |evel.

Pr of essi onal Advancenent Credits - The Superintendent shal
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designate in advance those Professional Advancenent prograns and
activities which shall qualify a teacher to advance horizontally
on the Sal ary Schedul e. The term "Prof essi onal Advancenent
Prograns” refers to those prograns and/ or courses provided by the
Superintendent, or his/her designee, within the Southwest Vernont
Supervi sory Union. The Superintendent shall establish in advance
t he amount of professional advancenent credits awarded for the
successful conpletion of a Professional Advancenent Program The
quality and quantity of work required of a teacher to receive

pr of essi onal advancenent credit shall be reasonably in proportion
to the quality and quantity of work required of a teacher to
recei ve on academ c credit hour froman accredited acadenic
institution that qualifies a teacher for horizontal advancenent
on the Sal ary Schedul e. The Superintendent, or his/her designee,
may assign |less than one (1) Professional Advancenent Credit for
an approved professional advancenent programif the quality and
quantity of work required of such programis

proportionately less than the quality and quantity of work
required of a teacher to receive one (1) academ c credit hour
froman accredited academ c institution. Likew se, the
Superintendent may award nore than one professional advancenent
credit for an approved professional advancenent programif the
quality and quantity is proportionately nore than the quantity
and quality of work required of a teacher to earn one (1)
academ c credit hour froman accredited academi c institution. The
Superi ntendent may approve credit for Professional Advancenent
Prograns for purposes of horizontal advancenent of the

pr of essi onal advancenent programincludes a neans or nethod for
measuring a teacher's understanding and/ or mastery of the
information or skills that are the subject of the professional
advancenment program

Assessment of Professional Advancenent Credits for
Hori zontal Movenent:

The effective day for horizontal novenent on the salary
schedul e shall be the first payday within fourteen (14) days of
the date of receipt at the Superintendent's office of a final
grade report or transcript of the successful earning of the
academ c credits or degree or Professional Advancenent Credits as
t he Superintendent shall request. Teachers may advance
hori zontally on the salary schedule until the highest level is
reached.

30.8 Except as provided in section 27.1, a teacher shal
automati cal ly advance to the next higher vertical |evel of the
sal ary schedul e at the commencenent of each succeedi ng work year
Hori zontal advancenent shall be limted to one colum per
cal endar year.
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30.9 The period for recovery for error in conpensation paid
to a teacher shall be the date of filing a grievance or witten
demand for paynent by either teacher or Board to the other,
whi chever first occurs. In the event the error in conpensation is
under paynent to a teacher, the Board will pay the anount of
under paynent as soon as practicable after verification of the
anount payable. In the event the error is overpaynent to a
teacher, the amount will be deducted formteacher's pay in equal
install ments over a twelve (12) nonth period except that one (1)
if the teacher desires, the teacher may reinburse the Board in a
shorter period of time and two (2) if the teacher is not to be in
the Board's enploy for the next work year and such installnents
woul d be payable in the ensuing work year, the Board may require
t he amobunt to be paid over the remaining pay dates of the current
wor k year

30. 10 Whenever a teacher is selected by the adm nistration
to serve as a nmentor for a newy hired teacher, he/she shall be
paid a stipend of five hundred dollars ($500) per year (pro-rated
for part-tinme or partial year service). Mentoring duties shall be
as assigned by the adm ni stration, however, these duties shall be
reasonably consistent with the follow ng expectations.

A. One (1) neeting weekly between the nentor and the
t eacher.

B. Three (3) neetings per year between the nmentor and
menbers of the Adm nistration.

C. Three (3) witten reports, per year, to the
Adm ni stration, prepared by the nentor.

D. Attendance at nmentor training during the pre-school year
in service training.

E. Oher neetings and activities as agreed upon between the
mentor and the teacher.

ARTI CLE 31
DEFI NI TI ONS

31.1 "Teacher” Al enployees within that bargaining unit
recogni zed under Article 1 of this Agreenent enpl oyed by a given
"Board. "

31.2 "Long Term Substitute Teacher” A person enpl oyed under
a Long Term Substitute Teacher witten contract to teach at the
sanme assignnment for a termof at |east ninety (90) consecutive
work days in a given work year to fill a vacancy created by the
absence of a teacher who is expected to return.

31.3 "Substitute Teacher"” A person enployed on an
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intermttent basis for periods of |ess than ninety (90)
consecutive work days at the same assignment.

31.4 "Adm nistrator” Al professional personnel enployed by
Board to serve in such positions as Superintendent, Assistant
Superi nt endent, Supervisor, Principal, Assistant Principal,
Director of Special Needs, Business Manager and other simlar
positions.

31.5 "Board" The governi ng body of a particul ar school
system or a designated representative thereof and, not
wi thstanding the fact there are several separate distinct
"Boards" who are parties to this agreenent, in every instance
"Board" shall never mean nore than the Board for a single system
and the context of every article is to read separate and apart
for each Board.

31.6 "Regul ar School Year" The total of instructional days
and in-service days that are contractually agreed upon for any
gi ven year.

31.7 Teacher Assignnent” That directive a Board issues to a
teacher enployed by it prior to or at the beginning of a school
year which indicates (a) the building or buildings at which the
teacher is to work, and (b) the grades and subjects to be taught
by the teacher, or if the teacher is other than a cl assroom
teacher or if a special needs teacher or Title teacher or the
nature of the professional duties to be perforned.

31.8 "Head Teacher" and "Team | eader” A MAUHS or M ddl e
School teacher who, from anong volunteers, is designated, in
witing, by the Superintendent or his/her designee to serve as a
head of a departnent or |eader in an alternate structure or
programuntil whichever of the followi ng first occurs:

(a) the elimnation of the position, (b) the designation in
witing of a successor, or (c) the end of the work year. A
specific Job Description for this position shall be available in
the Principal's Ofice.

31.9 G ant-Funded School Year Enpl oyee: An enpl oyee hired
after the commencenent of classes in a school year to fill a
position funded by grant noney first nmade available to the
District after coomencenent of classes and subject to the
regui renent that the grant funds be fully expended by the end of
the District's fiscal year. As used herein, the involved grants
must provide “one-tine” funding or “year-to-year” funding where
there is no binding commtnent of funds beyond the current fiscal
year.
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ARTI CLE 32
LONG TERM SUBSTI TUTE TEACHER

32.1 A teacher who is enployed under a witten contract as a
Long Term Substitute or G ant-Funded School Year Teacher shall be
entitled to all rights and benefits of the Collective Bargai ning
Agreenment except the (a) right to have his/her contract renewed
(Article 27), (b) provisions for reduction in force (Article 26),
and (c) enploynent is term nable by either party upon delivery of
witten notice to the other unless otherw se agreed in such
teacher's enpl oynent contract. Salary, |eaves, and benefits shal
commence as soon as possible after the teacher conmences
enpl oynent as a long-term substitute or G ant-Funded School Year
Teacher.

32.2 A Grant-Funded School Year Teacher enployed for at
| east 60% percent of the school year who is rehired in the school
year inmediately following term nation of the teacher’s contract
shal | be awarded experience credit for the prior year pursuant to
Section 30. 1.

ARTI CLE 33
DURATI ON AND RECOGNI TI ON

33.1 This Agreenent shall be effective as of July 1, 2010
and remain in full force and effect through June 30, 2011. The
Boards agree to neet with the Association for the purpose of
establishing ground rules and to di scuss other matters agreed
upon and will enter into negotiations with respect to a successor
agreenent (s) at the Association’s earliest convenience.

Fi nal Conpl ete Contract. wd
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Appendix A
SOUTHWEST VERMONT SUPERVISORY UNION
2010-2011

Base Salary $32,356.87

Vert Increment 0.045| $ 1,456

Horiz Increment 0.045| $ 1,456

BA BA+15 BA+30 M M+15 M+30
STEP Exp. Factor Salary Factor Salary Factor Salary Factor Salary Factor Salary Factor Salary

1 1.0000 | § 32,357 1.0450 | $§ 33,813 1.0900 | $ 35,269 11350 | § 36,725 11800 | $ 38,181 1.2250 | § 39,637
2 0 1.0450 | $§ 33,813 1.0900 | $ 35,269 11350 | § 36,725 11800 | $ 38,181 1.2250 | § 39,637 12700 | $ 41,093
3 1 1.0900 | $ 35,269 11350 | § 36,725 11800 | $ 38,181 1.2250 | § 39,637 12700 | $ 41,093 1.3150 | § 42,549
4 2 11350 | § 36,725 11800 | $ 38,181 1.2250 | § 39,637 12700 | $ 41,093 1.3150 | § 42,549 1.3600 | $§ 44,005
5 3 11800 | $ 38,181 1.2250 | § 39,637 12700 | $ 41,093 1.3150 | § 42,549 1.3600 | $§ 44,005 14050 | $ 45,461
6 456 1.2250 | § 39,637 12700 | $ 41,093 1.3150 | § 42,549 1.3600 | $§ 44,005 14050 | $ 45,461 14500 | $ 46,917
7 7 12700 | $ 41,093 1.3150 | § 42,549 1.3600 | $§ 44,005 14050 | $ 45,461 14500 | $ 46,917 14950 | § 48,374
8 8 1.3150 | § 42,549 1.3600 | $§ 44,005 14050 | $ 45,461 14500 | $ 46,917 14950 | § 48,374 15400 | $ 49,830
9 9 1.3600 | $§ 44,005 14050 | $ 45,461 14500 | $ 46,917 14950 | § 48,374 15400 | $ 49,830 15850 | $§ 51,286
10 10 14050 | $ 45,461 14500 | $ 46,917 14950 | § 48,374 15400 | $ 49,830 15850 | $§ 51,286 16300 | § 52,742
11 11 14500 | $ 46,917 14950 | § 48,374 15400 | $ 49,830 15850 | § 51,286 1.6300 | § 52,742 1.6750 | $§ 54,198
12 12 14950 | § 48,374 15400 | $ 49,830 15850 | § 51,286 1.6300 | § 52,742 1.6750 | $§ 54,198 1.7200 | § 55,654
13 13,14,15,16 15400 | $ 49,830 15850 | § 51,286 1.6300 | § 52,742 1.6750 | $§ 54,198 1.7200 | § 55,654 1.7650 | § 57,110
14 17 15850 | § 51,286 1.6300 | § 52,742 1.6750 | $§ 54,198 1.7200 | § 55,654 1.7650 | § 57,110 1.8100 | $§ 58,566
15 18 1.6300 | § 52,742 1.6750 | $§ 54,198 1.7200 | § 55,654 1.7650 | § 57,110 1.8100 | $§ 58,566 1.8550 | § 60,022
16 19 1.6750 | $§ 54,198 1.7200 | § 55,654 1.7650 | § 57,110 1.8100 | $§ 58,566 1.8550 | § 60,022 1.9000 | $§ 61,478
17 20 1.7200 | § 55,654 1.7650 | § 57,110 1.8100 | $§ 58,566 1.8550 | § 60,022 1.9000 | $§ 61,478 1.9450 | § 62,934
18 21+ 1.7650 | § 57,110 1.8100 | $§ 58,566 1.8550 | § 60,022 1.9000 | $§ 61,478 1.9450 | § 62,934 1.9900 | $§ 64,390

Due to Salary Schedule revisions, the vertical Step of the Salary Schedule does not necessarily reflect a teacher’s actual experience.

FY11 Teacher proposed.xls




APPENDIX B
SOUTHWEST VERMONT SUPERVISORY UNION
EXTRA PAY SCHEDULE

A A Board may, but need not, assign teachers to classroom teaching
positions in summer school or to classroom teaching positions in an adult,
evening education program (a teacher need not accept such assignment). A
teacher (but not a person who is not a bargaining unit member) shall be paid for
such assignment at the rate of thirty-two dollars and seventy-five cents ($32.75)
per hour of assigned in classroom time provided the assigned work is not within
the purview of section B of this Appendix B. Guidance Counselors shall be
compensated at the above hourly rate for their required attendance at after
school events.

B. A Board may, but need not, assign teachers to perform special education
duties in July and August. If a teacher is so assigned and such teacher accepts
such assignment (a teacher need not accept), the teacher (but not a person who
is not a bargaining unit member) shall be paid for such assignment at the rate of
thirty-two dollars and seventy-five cents ($32.75) per hour of assigned time
provided the assigned work is not within the purview of section A of this Appendix
B.

C. Head Teacher compensation shall be computed by multiplying the Base
Pay at B.A. Level 1 of the salary schedule applicable for that year by the
following applicable percent.

3%  For an assignment in which the aggregate number of teachers and
Special Needs Aides (full-time equivalents exclusive of the Head Teacher)
within the Department(s) or alternate structure or designated program is
two or three teachers and Special Needs Aides, or

6% or $1,500, whichever is the greater, for department(s) in which the
aggregate number of teachers and Special Needs Aides (full-time
equivalents exclusive of the Head Teacher) within the Department(s) or
alternate structure or designated program is four to six teachers and
Special Needs Aides, or

10% for department(s) in which the aggregate number of teachers and
Special Needs Aides (full-time equivalents exclusive of the Head Teacher)
within the Department(s) or alternate structure or designated program is
seven or more Teachers and Special Needs Aides or

SVSU / SWVEA AGREEMENT
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APPENDIX C
EXTRA CURRICULAR SALARY SCHEDULE

FY 2011

A. Salaries for extra curricular activities shall be computed b\_/
multiplying a salary of $34,539 by the following

indices:

CATEGORY INDEX
LEVEL 1 .136
LEVEL 2 117
LEVEL 3 .098
LEVEL 4 .083
LEVEL 5 072
LEVEL 6 .064
LEVEL 7 .057
LEVEL 8 .049
LEVEL 9 .042
LEVEL 10 .034
LEVEL 11 .026
LEVEL 12 .022
B. Recognizing that experience enhances ones ability to run an

effective program, those coaches and advisors with service in his/her
activity will receive additional compensation computed as follows:

a) Advisor/Coach with at least five (5) years of service in
his/her activity, but not more than ten (10) years of such service will
receive an additional five (5%) percent of his/her Appendix C pay.

b) Advisor/Coach with ten (10) or more years service in his/her
activity will receive an additional ten (10%) percent of his/her
Appendix C pay.

SVSU / SWVEA AGREEMENT
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FY 2011, 2012 & 2013

steven

steven

steven
a salary of $34,539 by the following  

steven
indices:
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TEAM/CLUB POSITION CAT INDEX SALARY

ACTIVITIES DIRECTOR MS ADVISOR 1 0.136 $4,697
BOYS BASKETBALL HS VARSITY HEAD 1 0.136 $4,697
DRAMA CLUB DIRECTOR HS ADVISOR 1 0.136 $4,697
FOOTBALL HS VARSITY HEAD 1 0.136 $4,697

GIRLS BASKETBALL HS VARSITY HEAD 1 0.136 $4,697
WRESTLING HS VARSITY HEAD 1 0.136 $4,697

BASEBALL VARSITY HEAD

2

BOYS LACROSSE HS VARSITY HEAD 2 0117 $4.041
BOYS SOCCER HS VARSITY HEAD 2 0117 $4.041
FIELD HOCKEY HS VARSITY HEAD 2 0.117 $4.041
GIRLS LACROSSE HS VARSITY HEAD 2 0.117 $4.041
GIRLS SOCCER HS VARSITY HEAD 2 0.117 $4.041
SOFTBALL HS VARSITY HEAD 2 0.117 $4,041
TRACK & FIELD HS VARSITY HEAD 2 0.117 $4.041
X-C SKIING HS VARSITY HEAD 2 0.117 $4.041

BOYS BASKETBALL | HS | JR VARSITYHEAD | 3
GIRLS BASKETBALL HS | JR VARSITY HEAD | 3 0.098 33,385
WRESTLING HS | JR VARSITY HEAD | 3 0.098 33,385
X-COUNTRY HS VARSITY HEAD 3 0.098 $3.385

DRAMA CLUB ASSIST ADVISOR

4
FFA CDC ADVISOR 4 0.083 $2,867
FOOTBALL HS VARSITY ASSIST 4 0.083 $2,867
FOOTBALL HS VARSITY ASSIST 4 0.083 $2,867
FOOTBALL HS JR. VARSITY HEAD 4 0.083 $2,867
MARCHING BAND HS ADVISOR 4 0.083 $2,867




BOYS BASKETBALL

8™ GRADE HEAD

0.064

TEAM/CLUB POSITION CAT INDEX SALARY
BASEBALL HS JR. VARSITY HEAD 5 0.072 $2,487
BOYS BASKETBALL HS FRESHMAN HEAD 5 0.072 $2,487
BOYS LACROSSE HS JR. VARSITY HEAD 5 0.072 $2,487
BOYS SOCCER HS JR. VARSITY HEAD 5 0.072 $2,487
CHEERLEADING WINTER HS VARSITY HEAD 5 0.072 $2,487
DANCE TEAM HS ADVISOR 5 0.072 $2,487
FIELD HOCKEY HS JR. VARSITY HEAD 5 0.072 $2,487
GIRLS BASKETBALL HS FRESHMAN HEAD 5 0.072 $2,487
GIRLS LACROSSE HS JR. VARSITY HEAD 5 0.072 $2,330
GIRLS SOCCER HS JR. VARSITY HEAD 5 0.072 $2,487
GOLF HS VARSITY HEAD 5 0.072 $2,487
SOFTBALL HS JR. VARSITY HEAD 5 0.072 $2,487
SWIM TEAM HS VARSITY HEAD 5 0.072 $2,487
TRACK & FIELD HS VARSITY ASSIST 5 0.072 $2,487
WINTER TRACK HS VARSITY HEAD 5 0.072 $2,487
X-C SKIING HS VARSITY ASSIST 5 0.072 $2,487
YEARBOOK HEAD HS DIRECTOR 5 0.072 $2,487

$2.210

6

BOYS BASKETBALL MS 7™ GRADE HEAD 6 0.064 $2,210
BOYS TENNIS HS VARSITY HEAD 6 0.064 $2,210
DECA CcDC ADVISOR 6 0.064 $2,210
GIRLS BASKETBALL MS 8™ GRADE HEAD 6 0.064 $2,210

GIRLS BASKETBALL MS 7™ GRADE HEAD 6 0.064 30
GIRLS TENNIS HS VARSITY HEAD 6 0.064 $2,210
WRESTLING MS 7™_8™ GRADE HEAD 6 0.064 $2,210
WRESTLING HS JR. VARSITY ASSIST 6 0.064 $2,210




TEAM/CLUB POSITION CAT INDEX SALARY

BASEBALL HS FRESHMAN HEAD 7 0.057 $1,969
BOYS SOCCER HS FRESHMAN HEAD 7 0.057 $1,969
CHEERING FALL HS VARSITY HEAD 7 0.057 $1,969

CHEERING WINTER HS JR. VARSITY 7 0.057 $1,969

FENCING HS CO-ADVISOR 7 0.057 $1,969
FIELD HOCKEY HS FRESHMAN HEAD 7 0.057 $1,969

FOOTBALL HS JR. VARSITY ASSIST 7 0.057 $1,969

FOOTBALL MS FRESHMAN HEAD 7 0.057 $1,969

FOOTBALL MS |7™M_.8™ GRADE HEAD 7 0.057 $1,969

FOOTBALL MS |7™ _8™ GRADE HEAD 7 0.057 $1,969
GIRLS SOCCER HS FRESHMAN HEAD 7 0.057 $1,969

MESSENGER HS ADVISOR 7 0.057 $1,969

'BOYS SOCCER | 8™ GRADE HEAD

8
BOYS SOCCER MS 7™ GRADE HEAD 8 0.049 $1,692
CHEERING MS 7™_8™ GRADE 8 0.049 $1,692
FIELD HOCKEY MS 7™ GRADE HEAD 8 0.049 $1,692
FIELD HOCKEY MS 8™ GRADE HEAD 8 0.049 $1,692
GIRLS SOCCER MS 8™ GRADE HEAD 8 0.049 $1,692
GIRLS SOCCER MS 7™ GRADE HEAD 8 0.049 $1,692
WRESTLING MS 7™_8™ GRADE 8 0.049 $1,692

ASSIST

SOFTBALL MS 8™ GRADE HEAD 8 0.049 $1,692
SOFTBALL MS 7™ GRADE HEAD 8 0.049 $1,692
CLOSE UP HS ADVISOR 9 0.042 $1,451
FALL INTRAMURALS MS ADVISOR 9 0.042 $1,451
FOOTBALL MS 7™ 8™ GRADE 9 0.042 $1,451

ASSIST




TEAM/CLUB POSITION CAT INDEX SALARY

FOOTBALL MS 7™M _8™ GRADE 9 0.042 $1,451
ASSIST
GOLF HS VARSITY ASSIST 9 0.042 $1,451
INDOOR TRACK HS VARSITY ASSISTANT 9 0.042 $1,451
JAZZ BAND HS ADVISOR 9 0.042 $1,451
SWIM TEAM HS VARSITY ASSIST 9 0.042 $1,451
TRACK & FIELD MS 7™M_8™ HEAD 9 0.042 $1,451
WINTER INTRAMURALS MS ADVISOR 9 0.042 $1,451
WINTER INTRAMURALS MS ADVISOR 9 0.042 $1,451
X-COUNTRY MS 7™H_8™ GRADE 9 0.042 $1,451
YEARBOOK MS ADVISOR 9 0.042 $1,451
YEARBOOK MS ADVISOR 9 0.042 $1,451
YEARBOOK HS ASSISTANT 9 0.042 $1,451
YEARBOOK HS ASSISTANT 9 0.042 $1,451
ACADEMICEXPO | MS |  ADVISOR
CHAMBER SINGERS HS ADVISOR 10 0.034 $1,174
DRAMA CLUB MS ADVISOR 10 0.034 $1,174
FRENCH CLUB MS ADVISOR 10 0.034 $1,174
FRENCH CLUB HS ADVISOR 10 0.034 $1,174
GERMAN CLUB HS ADVISOR 10 0.034 $1,174
INTERACT CLUB HS ADVISOR 10 0.034 $1,174
JAZZ BAND MS ADVISOR 10 0.034 $1,174
MODEL U. N. HS ADVISOR 10 0.034 $1,174
NATIONAL HONOR SOC HS ADVISOR 10 0.034 $1,174
ROCK CLIMBING CLUB HS ADVISOR 10 0.034 $1,174
SCHOLAR’S BOWL HS ADVISOR 10 0.034 $1,174
SENIOR CLASS ADVISOR HS ADVISOR 10 0.034 $1,174

SKI CLUB MS ADVISOR 10 0.034 $1,174




TEAM/CLUB POSITION CAT | INDEX | SALARY

SKI CLUB HS ADVISOR 10 | 0034 $1.174

SPANISH CLUB/ EXCH HS ADVISOR 10| 0034 $1.174

VICA SKILLS USA cbC ADVISOR 10 | 0034 $1.174

WRITING CLUB HS ADVISOR 10 | 0034 $7.174
“BOOK CLUB. ADVISOR | 11 | 0026 | 3898
BOWLING CLUB HS ADVISOR 11| 0026 $898
ENVIRONMENTAL CLUB | HS ADVISOR 1| 0026 $898
FUTURE TEACHER'S CLUB| HS ADVISOR 11| 0026 $898
INTERNATIONAL CLUB | MS ADVISOR 11| 0026 $898
JAPANESE CLUB MS ADVISOR 11| 0026 3898
JUNIOR CLASS HS ADVISOR 11| 0026 $898
MATH COUNTS MS ADVISOR 11| 0026 3898
MODEL CONGRESS HS ADVISOR 11| 0026 3898
MUSICAL THEATRE HS ADVISOR 11| 0026 3898
NATURE & ECOLOGY MS ADVISOR 11| 0026 3898
OUTING CLUB HS ADVISOR 11| 0026 3898
SPANISH CLUB MS ADVISOR 11| 0.026 $898
STANDING OVATIONS MS ADVISOR 11| 0026 $898
STUDENT ACTIVIST HS ADVISOR 11| 0026 $898
STUDENT SENATE AS ADVISOR 11| 0026 3898
WEIGHT ROOM HS | FALL SUPERVISOR | 11 | 0.026 $898
WEIGHT ROOM HS SPRING 11| 0026 $898

SUPERVISOR
WEIGHT ROOM HS WINTER 11| 0026 $898
SUPERVISOR
WRITING CLUB MS ADVISOR 1 [ 0026 $898
“ART CLUB ' ADVISOR

COMPUTER CLUB HS ADVISOR 12| 0022 $760
CHESS CLUB MS ADVISOR 12 | 0022 $760




TEAM/CLUB POSITION CAT INDEX SALARY
CHESS CLUB HS ADVISOR (VOL) 12 0.022 $760
DIVERSITY CLUB HS ADVISOR 12 0.022 $760
DRAMA CLUB COSTUMES HS ADVISOR 12 0.022 $760
DRAMA CLUB SOUND HS ADVISOR 12 0.022 $760
FBLA CDC ADVISOR 12 0.022 $760
FILM CLUB HS ADVISOR 12 0.022 $760
FRESHMAN CLASS HS ADVISOR 12 0.022 $760
HOMECOMING HS ADVISOR 12 0.022 $760
HUMAN SERVICES CDC ADVISOR 12 0.022 $760
INTRAMURAL ACTIVITY HS ADVISOR 12 0.022 $760
CLUB
LAPIDARY HS ADVISOR 12 0.022 $760
MAJORETTE SQUAD HS ADVISOR 12 0.022 $760
PHOTOGRAPHY CLUB HS ADVISOR 12 0.022 $760
RECYCLING CLUB HS ADVISOR 12 0.022 $760
SADD HS ADVISOR 12 0.022 $760
SHOW CHOIR HS ADVISOR 12 0.022 $760
SOPHOMORE CLASS HS ADVISOR 12 0.022 $760
SPANISH HONOR SOCIETY| HS ADVISOR 12 0.022 $760
STUDENT COUNCIL MS ADVISOR 12 0.022 $760
STUDENT COUNCIL MS ADVISOR 12 0.022 $760
WON-HWA DO HS ADVISOR 12 0.022 $760




APPENDIX D
SWVEA Dues Authorization Card

Name

Address

| hereby request and authorize the Board of School
Directors to deduct, beginning when reasonably possible, membership

dues in such amounts as are from time-to-time certified by the SWVEA to the
Board. Deductions shall be in substantially equal amounts from each paycheck
during the school year and for succeeding school years. | understand that the
Board will discontinue such deductions for any school year only if | notify the
Board, in writing, to do so on or before July 1 of any given year. | hereby waive
all right and claim for said monies so deducted and transmitted in accordance
with this authorization, and | relieve the Board and all of its officers from any

liability therefore.

Dated

Name (Print)

Signature

3531313305 am
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